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FORWARD

     This report is prepared in accordance with the guidelines established by Equal Employment Opportunity Commission (EEOC) Management Directive 714 and portrays the United States Army Alaska’s (USARAK) affirmative employment progress from Fiscal Year 1998 (FY98) to Fiscal Year 2002 (FY02) and plans for Fiscal Year 2003 (FY03).

This report covers U.S. Army Alaska’s (USARAK) full-time permanent appropriated fund (AF) and non-appropriated fund (NAF) civilian employees and is arranged in three sections. The report reflects changes in work force demographics over a 4-year period, from FY98 to FY02.   Due to a catastrophic data loss, reports were not prepared for FY99 – FY01.

SECTION I provides USARAK’s EEO Policy, EEO certification documentation, executive summary and a list of definitions used throughout the report.  

SECTION II provides a narrative and statistical summary analysis of the workforce:  PART 1 reflects appropriated fund (AF) employees (tenant units included) and PART II non-appropriated fund (NAF) employees, illustrating changes in the workforce during FY02 and the status of the work force entering FY03.  

The statistical data were compiled by race and gender and by the occupational categories of Professional, Administrative, Technical, Clerical, Other and Blue Collar (PATCOB) and pay system groups GS/GM, Wage System and NAF Pay Plans. 

    The data was compiled using the 1990 Census Data on Civilian Labor Force (CLF) figures as published by the EEOC and reports generated from the Defense Civilian Personnel Data System (DCPDS).  The analysis compares FY02 workforce data against National CLF figures for the Professional category and against Alaska Metropolitan Statistical Area (MSA) CLF figures for the remaining occupational categories, with FY98 workforce data as baselines.

SECTION III discusses probable barriers; reports on previously identified objectives and action items; recognizes noteworthy accomplishments; and discusses planned initiatives for FY03 to ensure employment opportunities continue to be available to all employees and applicants based on merit, in accordance with our national policy that the federal workforce shall be reflective of the diversity of our nation’s population.    

     This is the last report for U.S. Army Alaska.  Future reports will be for U.S. Army Garrison - Alaska due

to Department of Army’s transformation initiatives.
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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Equal Employment Opportunity (EEO) for Civilian Employees (CG/CoS
Policy Statement #0-01)

1. As Commanding General of U.S. Army Alaska (USARAK), I am totally committed to
equal employment opportunity (EEO) for appropriated and nonappropriated civilian employees
and applicants for employment. Everyone should have the opportunity to rise to their highest
level of potential and work in an environment where all can fully contribute to accomplish the
USARAK mission.

2. Equality is a fundamental policy of our Nation and the U.S. Army. EEO laws, executive
orders, and regulations are designed to assure that opportunity in employment-related areas are
based on merit - without regard to race, color, religion, gender, age, national origin, or disability.
Prohibited discriminatory practices, including sexual harassment and reprisal, are absolutely
unacceptable and will not be tolerated.

3. EEO is a command program that collectively involves everyone. USARAK managers and
supervisors have a continuing responsibility to contribute to the program by ensuring equity in
recruitment, hiring, awards, training, promotions, evaluations, discipline, and other personnel
actions that affect civilian employees. USARAK employees have continuing responsibility as
well, to treat others with dignity and respect, act appropriately, and refrain from prohibited forms
of harassment. Everyone is responsible for maintaining a harassment-free work environment.

4. Tam dedicated to a proactive and results-oriented EEO Program. I recognize the value of a
diverse work force and resolving EEO concerns expeditiously and at the lowest possible level.

5. T expect full support of my EEO policy from every commander, supervisor, manager and

employee in the USARAK family.
QQ\ f"\/l:g/-\_a\s«-\-—\

JOHN M. BROWN IIT
Major General, USA
Commanding
DISTRIBUTION:
A





CERTIFICATION OF QUALIFICATIONS OF EEO OFFICIALS

I certify that the qualifications of all staff officials concerned with administration


of the EEO Program, including:



Equal Employment Manager



Equal Employment Specialists



EEO Action Officer



EEO Labor Counselor



EEO Counselors


have been reviewed by competent authority.  The incumbents of these positions


meet the standards outlined in Office of Personnel Management (OPM) 


Handbook X-118, under “Equal Employment Manager/Specialist, GS-0260, or


Qualification Guide for Collateral Assignments Involving EEO Duties.”  The


signature below is evidence that reviews of qualifications have been made and


findings are on file and available for review by OPM.







JOHN M. BROWN III





    

Major General, USA







Commanding

EXECUTIVE SUMMARY

     This is United States Army Alaska’s (USARAK) report to the Equal Employment Opportunity Commission on progress made in affirmative employment programs for minorities and women.  It is prepared in accordance with Section 717 of Title VII of the Civil Rights Act of 1964, as amended, and the Civil Rights Act of 1991. Agency reports are ultimately submitted to Congress and the President for reporting compliance with legislated requirements.

     This report covers the period September 30, 1998, through September 30, 2002 and describes progress in the employment status of minorities and women in the federal civilian work force throughout USARAK.  This is the last report for USARAK.  Future reports will cover U.S. Army Garrison – Alaska due to Department of Army’s transformation initiatives.  

     Achievements in the Affirmative Employment Program Plan during this period remained constant, even though the command has experienced several down-sizing and reorganization initiatives as a result of implementation of A-76 studies, including Most Efficient Organizations (MEO), Residual Efficient Organizations (REO), and a Reduction in Forces (RIF).  Cooperation for an increase in achievements in this year’s AEPP is expected, however, a united effort is needed to overcome manifest imbalance of minority groups and women in the identified occupation and grade levels.

     The Command AEPP was developed to include tenant units serviced by the Command.  The EEO staff will schedule and conduct AEPP/EEO training upon request.








SANDRA H. MARTINEZ








USARAK EEO Manager

DEFINITIONS

1.  Action Item.   Clearly identified step to the attainment of an objective.

2.  Agency.  All government entities including executive agencies as defined in section 102 of Title 5, U.S. Code (including those with employees and applicants for employment who are paid from non-appropriated funds), the United States Postal Service, the Postal Rate Commission, and those units of the legislative and judicial branches of the Federal Government having positions in the competitive service.

3.  Barrier.  A personnel principle, policy, and/or practice, that restricts or tends to limit the representative employment of applicants and employees, especially minorities, women and individuals with disabilities.

4.  Civilian Labor Force.  Persons that are 16 years of age or over, excluding those in the Armed Forces, who are employed or seeking employment.

5.  Conspicuous absence.  Particular EEO group that is nearly or totally nonexistent from a particular occupation or grade level in the work force.

6.  EEO Groups.  Black males and females, Hispanic males and females, Asian American/Pacific Islander males and females, American Indian/Alaska Native males and females, white males and females.

 7.  Employee.  Permanent, full or part-time, members of the agency work force including those in excepted service positions.  Does not include temporary or intermittent individuals.

8.  Employment Category.  The major occupational categories for the white-collar pay system and wage board pay system including:  Professional, Administrative, Technical, Clerical, Other, and Blue-Collar.

9.  Fiscal Year.  Reporting period from October 1 of one year to September 30th of the following year.

10.  Major Occupation.  Mission oriented occupations or other occupations with 100 or more employees.

11.  Manifest Imbalance.  Representation of EEO groups in a specific occupational grouping or grade level in the agency’s work force that is substantially below its representation in the appropriate CLF.

12.  Numerical Objectives (Goals).  Quantifiable objective designed to eliminate a manifest  imbalance or conspicuous absence of EEO Groups.

13.  Objective.  Statement of a specific end product or condition to be attained by a specific date and  accomplishment of an objective will lead to the elimination of a barrier or other problem.

DEFINITIONS, continued

14.  Problem.  A situation that exists where one or more EEO groups do not have full equal employment opportunity.

15.  PATCOB.  Acronym for Professional, Administrative, Technical, Clerical, and Other White-

Collar occupational categories and the Blue-Collar wage system occupational category.

16.  Program Analysis.  Review and analysis of an agency’s complete affirmative employment program plan.

17.  Program Element.  Prescribed program area for assessing where agencies should concentrate

 their affirmative employment program analysis and plan development.

18.  Responsible Official.  An executive, manager or supervisor identified as the individuals who is accountable for the accomplishment of an action item.

19.  Target Date.  Date (month/year) for completion of an action item.

 20.  National Civilian labor Force (NCLF).

SECTION II

PART I

SUMMARY ANALYSIS OF THE APPROPRIATED FUND WORK FORCE

     Representation levels for all groups remained relatively stable throughout this 4-year analysis period, although the command experienced several changes to organizations which impacted the workforce including Base Realignment and Closure (BRAC) initiatives, Reduction in Force (RIF) actions as result of A-76 and Commercial Activity Studies, realignments to Most Efficient Organizations (MEO) and Residual Organizations (RO).  Most significant were the Fort Greely closure in FY 01 (due to BRAC) and the addition of the Pacific Region Civilian Personnel Operations Center when the civilian personnel community regionalized in FY 99.  

Statistical decreases were experienced in the following groups as depicted in the following charts/graphs:  


Total women (-2.00%)


White females (-0.61%)


Black males (-0.35%) / females (-0.94%)


Hispanic females  (-0.22%)

Statistical increases were experienced as follows:


White males (+1.49%)

Hispanic males (+0.27%) 


AmIn/AKN males (+0.02%) / females (+0.10%)

Asn/PI males (+0.57%) / females (+0.67%)

     During this period, the appropriated fund (tenants included) work force increased by a total of 

50, from 1,608 to 1,658.  The work force profiles indicate overall representation for minority and 

women groups remains constant.

TOTAL APPROPRIATED FUND WORK FORCE CHANGE IN EEO PROFILE

U.S. ARMY ALASKA (tenant units inclusive)

	TOTAL
	 
	ALL
	FEMALE

	
	1998#
	1608
	586

	
	1998%
	100%
	36.44%

	
	2002#
	1658
	571

	 
	2002%
	100%
	34.44%

	     % CHANGE
	
	-2.00%

	
	
	
	

	WHITE
	 
	MALE
	FEMALE

	
	1998#
	879
	440

	
	1998%
	54.66%
	27.36%

	
	2002#
	931
	427

	 
	2002%
	56.15%
	25.75%

	     % CHANGE
	1.49%
	-1.61%

	
	
	
	

	BLACK
	 
	MALE
	FEMALE

	
	1998#
	88
	84

	
	1998%
	5.47%
	5.22%

	
	2002#
	85
	71

	 
	2002%
	5.13%
	4.28%

	     % CHANGE
	-0.35%
	-0.94%

	
	
	
	

	HISPANIC
	MALE
	FEMALE

	
	1998#
	17
	22

	
	1998%
	1.06%
	1.37%

	
	2002#
	22
	19

	 
	2002%
	1.33%
	1.15%

	     % CHANGE
	0.27%
	-0.22%

	
	
	
	

	ASIAN/PI
	 
	MALE
	FEMALE

	
	1998#
	18
	28

	
	1998%
	1.12%
	1.74%

	
	2002#
	28
	40

	 
	2002%
	1.69%
	2.41%

	     % CHANGE
	0.57%
	0.67%

	
	
	
	

	AMIN/AKNTV
	MALE
	FEMALE

	
	1998#
	20
	12

	
	1998%
	1.24%
	0.75%

	
	2002#
	21
	14

	 
	2002%
	1.27%
	0.84%

	     % CHANGE
	0.02%
	0.10%
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CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

     As of 30 September 2002, a total of 1658 persons were employed in PATCOB categories.  This represents an increase of 50 from the September 30, 1998 total of 1608.

     The following charts provide an “at a glance” overview of:

1)  Distribution of EEO Groups and CLF comparisons by PATCOB, and

2)  Change in EEO Workforce Profile by PATCOB

     A review of USARAK’s representation levels and the CLF comparisons indicate significant under-representation (more than 5% difference) in the following categories:


Professional:  White males 


Administrative:  White females 


Technical:  N/A


Clerical:  White females


Other:  White females


Blue Collar:  N/A

     There are manifest imbalances (limited representation) and conspicuous absences (no representation) of American Indian/Alaska Natives in all PATCOB categories.   

     There are manifest imbalances and conspicuous absences of all minority groups (women included) in the Other category.  

     Women in all categories, except Black and Asian/PI, are under-represented in Blue Collar occupations.  

The following charts and graphs provide a visual analysis of CLF comparisons and the changes in workforce profiles over the 4-year analysis period.  In addition, narrative summaries address each PATCOB category, pay plan systems, and non-appropriated fund employment trends.  

DISTRUBTION OF EEO GROUPS AND CLF COMPARISON BY PATCOB

Distribution of EEO groups in comparison to their respective Civilian Labor Force.(CLF) figures appear on the chart below.  
	            Distribution of EEO Groups and CLF Comparison by PACTOB

	APPROPRIATED FUND as of 9/30/2002

	Occupational 
	Total
	WHITE
	BLACK
	HISPANIC
	ASIAN AMER/PI
	 
	AM INDIAN
	 AK Native

	Category
	All
	 
	 
	 
	 
	 
	 
	
	 
	
	 

	 
	 
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE

	PROFESSIONAL
	188
	76
	84
	5
	12
	2
	1
	2
	6
	0
	0

	USARAK 
	 
	40.4%
	44.7%
	2.7%
	6.4%
	1.1%
	0.5%
	1.1%
	3.2%
	0.0%
	0.0%

	CIVILIAN LABOR FORCE
	 
	54.7%
	30.3%
	2.4%
	3.2%
	2.1%
	1.4%
	3.5%
	1.9%
	0.2%
	0.2%

	 
	 
	-14.3%
	14.4%
	0.3%
	3.2%
	-1.0%
	-0.9%
	-2.4%
	1.3%
	-0.2%
	-0.2%

	ADMINISTRATIVE
	387
	202
	123
	19
	14
	3
	6
	4
	10
	3
	3

	USARAK 
	 
	52.2%
	31.8%
	4.9%
	3.6%
	0.8%
	1.6%
	1.0%
	2.6%
	0.8%
	0.8%

	CIVILIAN LABOR FORCE
	 
	43.1%
	44.3%
	1.6%
	1.0%
	0.5%
	1.6%
	2.0%
	2.4%
	0.9%
	2.7%

	 
	 
	9.1%
	-12.5%
	3.3%
	2.6%
	0.3%
	0.0%
	-1.0%
	0.2%
	-0.1%
	-1.9%

	TECHNICAL
	259
	77
	118
	15
	21
	2
	8
	4
	8
	1
	5

	USARAK 
	 
	29.7%
	45.6%
	5.8%
	8.1%
	0.8%
	3.1%
	1.5%
	3.1%
	0.4%
	1.9%

	CIVILIAN LABOR FORCE
	 
	33.2%
	48.8%
	2.2%
	2.9%
	1.6%
	2.7%
	1.2%
	2.2%
	2.2%
	3.0%

	 
	 
	-3.5%
	-3.2%
	3.6%
	5.2%
	-0.8%
	0.4%
	0.3%
	0.9%
	-1.8%
	-1.1%

	CLERICAL
	155
	27
	78
	11
	22
	3
	2
	2
	6
	0
	4

	USARAK 
	 
	17.4%
	50.3%
	7.1%
	14.2%
	1.9%
	1.3%
	1.3%
	3.9%
	0.0%
	2.6%

	CIVILIAN LABOR FORCE
	 
	14.2%
	64.5%
	3.0%
	4.3%
	0.8%
	3.3%
	0.8%
	1.9%
	1.7%
	5.5%

	 
	 
	3.2%
	-14.2%
	4.1%
	9.9%
	1.1%
	-2.0%
	0.5%
	2.0%
	-1.7%
	-2.9%

	OTHER
	103
	97
	0
	0
	0
	1
	0
	3
	0
	2
	0

	USARAK 
	 
	94.2%
	0.0%
	0.0%
	0.0%
	1.0%
	0.0%
	2.9%
	0.0%
	1.9%
	0.0%

	CIVILIAN LABOR FORCE
	 
	69.3%
	12.3%
	4.8%
	1.2%
	5.3%
	0.2%
	2.9%
	0.1%
	2.8%
	1.0%

	 
	 
	24.9%
	-12.3%
	-4.8%
	-1.2%
	-4.3%
	-0.2%
	0.0%
	-0.1%
	-0.9%
	-1.0%

	BLUE COLLAR
	566
	452
	24
	35
	2
	11
	2
	13
	10
	15
	2

	USARAK 
	 
	79.9%
	4.2%
	6.2%
	0.4%
	1.9%
	0.4%
	2.3%
	1.8%
	2.7%
	0.4%

	CIVILIAN LABOR FORCE
	 
	75.5%
	6.7%
	3.3%
	0.2%
	2.6%
	1.0%
	2.9%
	1.2%
	5.9%
	0.7%

	 
	 
	4.4%
	-2.5%
	2.9%
	0.2%
	-0.7%
	-0.6%
	-0.6%
	0.6%
	-3.2%
	-0.3%

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TOTALS
	1658
	931
	427
	85
	71
	22
	19
	28
	40
	21
	14

	MALES
	1087
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	FEMALES
	571
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 


CLF DATA BASIS:  EEOC, Office of Federal Operations, 1990 Census Report

Professional Category:  National Professional   / Remaining Categories:  Anchorage AK SMASH

CHANGE IN APPROPRIATED WORK FORCE BY PATCOB

	 
	
	Total
	White
	Black
	Hispanic
	Asian/PI
	Amer Ind/AK Nat

	 
	
	All
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women

	 PROFESSIONAL
	09/98 #
	159
	80
	73
	71
	3
	8
	0
	0
	3
	1
	0
	0

	 
	%
	
	50.31%
	45.91%
	44.65%
	1.89%
	5.03%
	0.00%
	0.00%
	1.89%
	0.63%
	0.00%
	0.00%

	 
	09/02 #
	188
	103
	76
	84
	5
	12
	2
	1
	2
	6
	0
	0

	 
	%
	
	54.79%
	40.43%
	44.68%
	2.66%
	6.38%
	1.06%
	0.53%
	1.06%
	3.19%
	0.00%
	0.00%

	 
	   Change in %
	
	4.47%
	-5.49%
	0.03%
	0.77%
	1.35%
	1.06%
	0.53%
	-0.82%
	2.56%
	0.00%
	0.00%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 ADMIN
	09/98 #
	338
	157
	153
	122
	21
	18
	2
	7
	4
	9
	1
	1

	 
	%
	
	46.45%
	45.27%
	36.09%
	6.21%
	5.33%
	0.59%
	2.07%
	1.18%
	2.66%
	0.30%
	0.30%

	 
	09/02 #
	387
	156
	202
	123
	19
	14
	3
	6
	4
	10
	3
	3

	 
	%
	
	40.31%
	52.20%
	31.78%
	4.91%
	3.62%
	0.78%
	1.55%
	1.03%
	2.58%
	0.78%
	0.78%

	 
	Change in %
	
	-6.14%
	6.93%
	-4.31%
	-1.30%
	-1.71%
	0.18%
	-0.52%
	-0.15%
	-0.08%
	0.48%
	0.48%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 TECHNICAL
	09/98 #
	316
	209
	84
	153
	17
	32
	2
	6
	2
	13
	2
	5

	 
	%
	
	66.14%
	26.58%
	48.42%
	5.38%
	10.13%
	0.63%
	1.90%
	0.63%
	4.11%
	0.63%
	1.58%

	 
	09/02 #
	259
	160
	77
	118
	15
	21
	2
	8
	4
	8
	1
	5

	 
	%
	
	61.78%
	29.73%
	45.56%
	5.79%
	8.11%
	0.77%
	3.09%
	1.54%
	3.09%
	0.39%
	1.93%

	 
	Change in %
	
	-4.36%
	3.15%
	-2.86%
	0.41%
	-2.02%
	0.14%
	1.19%
	0.91%
	-1.03%
	-0.25%
	0.35%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 CLERICAL
	09/98 #
	162
	117
	29
	77
	12
	24
	0
	8
	3
	4
	1
	4

	 
	%
	
	72.22%
	17.90%
	47.53%
	7.41%
	14.81%
	0.00%
	4.94%
	1.85%
	2.47%
	0.62%
	2.47%

	 
	09/02 #
	155
	112
	27
	78
	11
	22
	3
	2
	2
	6
	0
	4

	 
	%
	
	72.26%
	17.42%
	50.32%
	7.10%
	14.19%
	1.94%
	1.29%
	1.29%
	3.87%
	0.00%
	2.58%

	 
	Change in %
	
	0.04%
	-0.48%
	2.79%
	-0.31%
	-0.62%
	1.94%
	-3.65%
	-0.56%
	1.40%
	-0.62%
	0.11%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 OTHER
	09/98 #
	57
	0
	54
	0
	0
	0
	1
	0
	0
	0
	2
	0

	 
	%
	
	0.00%
	94.74%
	0.00%
	0.00%
	0.00%
	1.75%
	0.00%
	0.00%
	0.00%
	3.51%
	0.00%

	 
	09/02 #
	103
	0
	97
	0
	0
	0
	1
	0
	3
	0
	2
	0

	 
	%
	
	0.00%
	94.17%
	0.00%
	0.00%
	0.00%
	0.97%
	0.00%
	2.91%
	0.00%
	1.94%
	0.00%

	 
	Change in %
	
	0.00%
	-0.56%
	0.00%
	0.00%
	0.00%
	-0.78%
	0.00%
	2.91%
	0.00%
	-1.57%
	0.00%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 BLUE-COLLAR
	09/98 #
	576
	23
	486
	17
	35
	2
	12
	1
	6
	1
	14
	2

	 
	%
	
	3.99%
	84.38%
	2.95%
	6.08%
	0.35%
	2.08%
	0.17%
	1.04%
	0.17%
	2.43%
	0.35%

	 
	09/02 #
	566
	40
	452
	24
	35
	2
	11
	2
	13
	10
	15
	2

	 
	%
	
	7.07%
	79.86%
	4.24%
	6.18%
	0.35%
	1.94%
	0.35%
	2.30%
	1.77%
	2.65%
	0.35%

	 
	Change in %
	
	3.07%
	-4.52%
	1.29%
	0.11%
	0.01%
	-0.14%
	0.18%
	1.26%
	1.59%
	0.22%
	0.01%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 TOTAL
	09/98 #
	1608
	586
	879
	440
	88
	84
	17
	22
	18
	28
	20
	12

	 
	%
	
	36.44%
	54.66%
	27.36%
	5.47%
	5.22%
	1.06%
	1.37%
	1.12%
	1.74%
	1.24%
	0.75%

	       
	09/02 #
	1658
	571
	931
	427
	85
	71
	22
	19
	28
	40
	21
	14

	 
	%
	
	34.44%
	56.15%
	25.75%
	5.13%
	4.28%
	1.33%
	1.15%
	1.69%
	2.41%
	1.27%
	0.84%

	 
	Change in %
	
	-2.00%
	1.49%
	-1.61%
	-0.35%
	-0.94%
	0.27%
	-0.22%
	0.57%
	0.67%
	0.02%
	0.10%


CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

PROFESSIONAL

     As of 30 September 2002, a total of 188 persons were employed in professional positions.  This represents an increase of 29 from the September 30, 1998 total of 159.

     Women represented 54.79% (103) of professional positions.  This represents an increase of 4.47% (23) from the 30 September 1998 figures of 50.31% (80).  

     Whites represented 85.10% (160) of professional positions; of these, 76 (40.43%) were male and 84 (44.68 %) were female.  Males increased by 3, from 73 to 76, however, experienced a statistical decrease of 5.49%, from 45.91% to 40.43%.  Females increased by 13, from 71 to 84, and experienced an increase of 0.03%, from 44.65% to 44.68%.  Overall white representation decreased 5.46%. 

     Blacks represented 9.04% (17) of professional positions; of these 5 (0.77%) were male and 12 (1.35%) were female.  Males increased by 2, from 3 to 5, and experienced a statistical increase of 0.77%, from 1.89% to 2.55%.  Females increased by 4, from 8 to 12, and increased 1.35%, from 5.03% to 6.38%.   Overall black representation increased 2.12%. 

     Hispanics represented 1.59% (3) of professional positions; of these 2 (1.06%) were male and 1 (0.53%) were female.  Males increased by 2, from 0 to 2, and experienced a statistical increase of 1.06% from 0% to 1.06%.  Females increased by 1, from 0 to 1, and increased 0.53%, from 0% to 0.53%.  Overall Hispanic representation increased 1.59%. 

     Asian/PI represented 4.25% (8) of professional positions; of these 2 (1.06%) were male and 6 (3.19%) were female.  Males decreased by 1, from 3 to 2, and experienced a statistical decrease of 0.82%, from 1.89% to 1.06%.  Females increased by 4, from 2 to 4, and increased 2.56%, from 0.63% to 2.56%.  Overall Asian/PI representation increased 1.73%. 

     American Indian/AK Natives represented 0% of professional positions and experienced no change in the 4-year analysis period.  


[image: image5.wmf]79

80

85  

(+

6)

103  

(+

23)

0

20

40

60

80

100

120

140

160

180

200

FY 98  159

FY 02  188

FY 02 USARAK Change in Profile 

Professional by Gender 

Female

Male




[image: image6.wmf]144

11

0 (

Hispanic)

4

0 (

Indian/Ak Native)

160  

(

+16)

17

  

 (+6)

3

  

 (+3)

8  

(+4

)

0 

(no change)

0

20

40

60

80

100

120

140

160

180

200

FY 98  159

FY 02  188

FY 02 USARAK Change in Profile 

Professional by RNO

Indian/Ak

Nat.

Asian/PI

Hispanic

Black

White



CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

ADMINISTRATIVE

     As of 30 September 2002, a total of 387 persons were employed in administrative positions.  This represents an increase of 49 from the September 30, 1998 total of 338.

     Women represented 40.31% (156) of administrative positions.  This represents a decrease of 6.14% from the 30 September 1998 figures of 46.45% (157).  

     Whites represented 83.98% (325) of administrative positions; of these, 202 (52.20%) were male and 123 (31.78 %) were female.  Males increased by 49, from 153 to 202 and experienced a statistical increase of 6.93%, from 45.27% to 52.20%.  Females increased by 1, from 122 to 123, and experienced a statistical decrease of 4.31%, from 36.09% to 31.78%.  Overall white representation increased 2.62%. 

     Blacks represented 8.53% (33) of administrative positions; of these 19 (4.91%) were male and 14 (3.62%) were female.  Males decreased by 2, from 21 to 19, and experienced a statistical decrease of 1.30%, from 6.21% to 4.91%.  Females increased by 4, from 18 to 14, and decreased 1.71%, from 5.33% to 3.62%.   Overall black representation decreased 3.01%. 

     Hispanics represented 2.33% (9) of administrative positions; of these 3 (0.78%) were male and 6 (1.55%) were female.  Males increased by 1, from 2 to 3, and experienced a statistical increase of 0.18% from 0.59% to 0.78%.  Females decreased by 1, from 7 to 6, and decreased 0.52%, from 2.07% to 1.55%.  Overall Hispanic representation decreased 0.34%. 

     Asian/PI represented 3.61% (14) of administrative positions; of these 4 (1.03%) were male and 10 (2.58%) were female.  Males remained at 4; however, experienced a statistical decrease of 0.15%, from 1.18% to 1.03%.  Females increased by 1, from 9 to 10, and decreased 0.08%, from 2.66% to 2.58%.  Overall Asian/PI representation decreased 0.23%. 

     American Indian/AK Natives represented 1.56% of administrative positions; of these 3 (0.78%) were male and 3 (0.78%) were female.  Both males and females increased by 2, from 1 to 3, and experienced increases of 0.48% from 0.30% to 0.78%.  Overall American Indian/AK Native representation increased 0/96%.   
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CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

TECHNICAL

     As of 30 September 2002, a total of 259 persons were employed in technical positions.  This represents a decrease of 57 from the September 30, 1998 total of 316.

     Women represented 61.78% (160) of technical positions.  This represents a decrease of 4.36% from the 30 September 1998 figures of 66.14% (209).  

     Whites represented 75.29% (195) of technical positions; of these, 77 (29.73%) were male and 118 (45.56 %) were female.  Males decreased by 7, from 84 to 77 and experienced a statistical increase of 3.15%, from 26.58% to 29.73%.  Females decreased by 35, from 153 to 118, and experienced a statistical decrease of 2.86%, from 48.42% to 45.56%.  Overall white representation increased 0.29%. 

     Blacks represented 13.9% (36) of technical positions; of these 15 (5.79%) were male and 21 (8.11%) were female.  Males decreased by 2, from 17 to 15, however, experienced a statistical increase of 0.41%, from 5.38% to 5.79%.  Females decreased by 11, from 32 to 21, and decreased 2.02%, from 10.13% to 8.11%.   Overall black representation decreased 1.61%. 

     Hispanics represented 3.86% (10) of technical positions; of these 2 (0.77) were male and 8 (3.09%) were female.  Males remained at 2, and experienced a statistical increase of 0.14% from 0.63% to 0.77%.  Females increased by 2, from 6 to 8, and increased 1.19%, from 1.90% to 3.09%.  Overall Hispanic representation increased 1.33%. 

     Asian/PI represented 4.63% (12) of technical positions; of these 4 (0.91%) were male and 8 (3.09%) were female.  Males increased by 2, from 2 to 4, and experienced a statistical increase of 0.91%, from 0.63% to 1.54%.  Females decreased by 5, from 13 to 8, and decreased 1.03%, from 4.11% to 3.09%.  Overall Asian/PI representation increased 0.12%. 

     American Indian/AK Natives represented 2.32% of technical positions; of these 1 (0.39%) was male and 5 (1.93%) were female.  Males decreased by 1, from 2 to 1, and experienced a statistical decrease of 0.25%, from 0.63% to 0.39%. Females remained at 5; however, experienced a statistical increase of 0.35% from 1.58% to 1.93%.  Overall American Indian/AK Native representation increased 0.10%.   
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CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

CLERICAL

     As of 30 September 2002, a total of 155 persons were employed in clerical positions.  This represents a decrease of 7 from the September 30, 1998 total of 162.

     Women represented 72.26% (112) of clerical positions.  This represents a decrease of 0.04% from the 30 September 1998 figures of 72.22% (117).  

     Whites represented 67.74% (105) of clerical positions; of these, 27 (17.42%) were male and 78 (50.32 %) were female.  Males decreased by 2, from 29 to 27 and experienced a statistical decrease of 0.48%, from 17.90% to 17.42%.  Females increased by 1, from 77 to 78, and increased 2.79%, from 47.53% to 50.32%.  Overall white representation increased 2.31%. 

     Blacks represented 21.29% (33) of clerical positions; of these 11 (7.10%) were male and 22 (14.19%) were female.  Males decreased by 1, from 12 to 11, and experienced a statistical decrease of 0.31%, from 7.41% to 7.10%.  Females decreased by 2, from 24 to 22, and decreased 0.62%, from 14.81% to 14.19%.   Overall black representation decreased 0.93%. 

     Hispanics represented 3.23% (5) of clerical positions; of these 3 (1.94%) were male and 2 (1.29%) were female.  Males increased by 3, from 0 to 3, and experienced a statistical increase of 1.94% from 0. % to 1.94%.  Females decreased by 6, from 8 to 2, and decreased 3.65%, from 4.94% to 1.29%.  Overall Hispanic representation decreased 1.71%. 

     Asian/PI represented 5.16% (12) of clerical positions; of these 2 (1.29%) were male and 6 (3.87%) were female.  Males decreased by 1, from 3 to 2, and experienced a statistical decrease of 0.56%, from 1.85% to 1.29%.  Females increased by 2, from 4 to 6, and increased 1.40%, from 2.47% to 3.87%.  Overall Asian/PI representation increased 0.84%. 

     American Indian/AK Natives represented 2.58% of clerical positions; of these 0 (0%) were male and 4 (2.58%) were female.  Males decreased by 1, from 1 to 0, and experienced a statistical decrease of 0.62%, from 0.62% to 0%. Females remained at 4, and experienced a statistical increase of 0.11% from 2.47% to 2.58%.  Overall American Indian/AK Native representation decreased 0.51%.   
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CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

OTHER

     As of 30 September 2002, a total of 103 persons were employed in other positions.  This represents an increase of 46 from the September 30, 1998 total of 57.

     Women represented 0% of other positions and experienced no change in the 4-year analysis period. 

     Whites represented 94.17% (97) of other positions; all of these were male.  White males increased by 43, from 54 to 97 and experienced a statistical decrease of 0.56%, from 94.74% to 94.17 %.  Females are not represented.  Overall white representation decreased 0.56%. 

     Blacks represented 0% of other positions and experienced not change in the 4-year analysis period.  

     Hispanic males represented 0.97% (1) of other positions.  Males remained at 1, and experienced a statistical decrease of 0.78% from 1.75% to 0.97%.  Females are not represented.  Overall Hispanic representation decreased 0.78%. 

     Asian/PI represented 2.91% (3) of other positions.  Males increased by 3, from 0 to 3 (2.91%). Females are not represented.  Overall Asian/PI representation increased 2.91%. 

     American Indian/AK Natives represented 1.94% (2) of other positions.  Males remained at 2 and experienced a statistical decrease of 1.94%, from 3.51% to 1.94%.  Females are not represented.  Overall American Indian/AK Native representation decreased 1.57%.   
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CHANGE IN WORK FORCE PROFILE BY PATCOB

NARRATIVE SUMMARY 

BLUE COLLAR

     As of 30 September 2002, a total of 566 persons were employed in blue collar positions.  This represents a decrease of 10 from the September 30, 1998 total of 576.

     Women represented 7.07% (40) of blue collar positions.  This represents an increase of 3.07% from the 30 September 1998 figures of 3.99% (23).  

     Whites represented 84.10% (503) of blue collar positions; of these, 452 (79.86%) were male and 24 (4.24 %) were female.  Males decreased by 34, from 486 to 452 and experienced a statistical decrease of 4.52%, from 84.38% to 79.86%.  Females increased by 7, from 17 to 24, and increased 1.29%, from 2.95% to 4.24%.  Overall white representation decreased 3.23%. 

     Blacks represented 6.53% (37) of blue collar positions; of these 35 (6.18%) were male and 2 (0.35%) were female.  Males remained at 35 and experienced a statistical increase of 0.11%, from 6.08% to 6.18%.  Females remained at 2 (0.35%) throughout the 4-year analysis period.  Overall black representation increased 0.12%. 

     Hispanics represented 2.29% (13) of blue collar positions; of these 11 (1.94%) were male and 2 (0.35%) were female.  Males decreased by 1, from 12 to 11, and experienced a statistical decrease of 0.14% from 2.08% to 1.94%.  Females increased by 1, from 1 to 2, and increased 0.18%, from 0.17% to 0.35%.  Overall Hispanic representation increased 0.04%. 

     Asian/PI represented 4.07% (23) of blue collar positions; of these 13 (2.30%) were male and 10 (1.77%) were female.  Males increased by 7, from 6 to 13, and experienced a statistical increase of 1.26%, from 1.04% to 2.30%.  Females increased by 9, from 1 to 10, and increased 1.59%, from 0.17% to 1.77%.  Overall Asian/PI representation increased 2.85%. 

     American Indian/AK Natives represented 3.0% of blue collar positions; of these 15 (2.65%) were male and 2 (0.35%) were female.  Males increased by 1, from 14 to 15, and experienced a statistical increase of 0.22%, from 2.43% to 2.65%. Females remained at 2 (0.35%) throughout the 4-year analysis period.  Overall American Indian/AK Native representation increased 0.23%.   
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CHANGE IN WORK FORCE PROFILE BY GS/GM

NARRATIVE SUMMARY 

     As of 30 September 2002, a total of 1,092 persons were employed in GS/GM positions.  This represents an increase of 60 employees from the September 30, 1998 total of 1,032.

     Women represented 48.63% (531) of GS/GM employees.  This represents a decrease of 5.93% (32) from the 30 September 1998 figures of 54.55% (563).  

     Whites represented 80.76% (882) of GS/GM employees; of these, 479 (43.86) were male and 403 (36.9%) were female.  This represents an increase of 1.19% (66) from the 30 September 1998 figures of 79.07% (816).  

     Blacks represented 10.9% (119) of GS/GM employees; of these 50 (4.58%) were male and 69 (6.32%) were female.  This represents a decrease of 2.19% (16) from the 30 September 1998 figures of 13.09% (135).

     Hispanics represented 2.57% (28) of GS/GM employees; of these 11 (1.01%) were male and 17 (1.56%) were female.  This represents an increase of 0.06% (2) from the 30 September 1998 figures of 2.51% (26).

     Asian/PI represented 4.12% (45) of GS/GM employees; of these 15 (1.37%) were male and 30 (2.75%) were female.  This represents an increase of 0.34% (6) from the 30 September 1998 figures of 3.78 (39). 

     American Indian/AK Natives represented 1.65% (18) of the GS/GM employees; of these 6 (0.55%) were male and 10 (0.97%) were female.  This represents an increase of 0.10% (2) from the 30 September 1998 figures of 1.55% (16). 

CHANGE IN APPROPRIATED FUND WORKFORCE PROFILE BY PAY PLAN

U.S. ARMY ALASKA (tenant units inclusive)

	 
	
	Total
	White
	Black
	Hispanic
	Asian/PI
	Amer Ind/AK Nat

	 
	
	All
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	GS/GM
	09/98 #
	1032
	563
	393
	423
	53
	82
	5
	21
	12
	27
	6
	10

	 
	%
	
	54.55%
	38.08%
	40.99%
	5.14%
	7.95%
	0.48%
	2.03%
	1.16%
	2.62%
	0.58%
	0.97%

	 
	09/02 #
	1092
	531
	479
	403
	50
	69
	11
	17
	15
	30
	6
	12

	 
	%
	
	48.63%
	43.86%
	36.90%
	4.58%
	6.32%
	1.01%
	1.56%
	1.37%
	2.75%
	0.55%
	1.10%

	 
	CHANGE IN %
	
	-5.93%
	5.78%
	-4.08%
	-0.56%
	-1.63%
	0.52%
	-0.48%
	0.21%
	0.13%
	-0.03%
	0.13%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Wage Systems
	09/98 #
	576
	23
	486
	17
	35
	2
	12
	1
	6
	1
	14
	2

	 
	%
	
	3.99%
	84.38%
	2.95%
	6.08%
	0.35%
	2.08%
	0.17%
	1.04%
	0.17%
	2.43%
	0.35%

	 
	09/02 #
	566
	40
	452
	24
	35
	2
	11
	2
	13
	10
	15
	2

	 
	%
	
	7.07%
	79.86%
	4.24%
	6.18%
	0.35%
	1.94%
	0.35%
	2.30%
	1.77%
	2.65%
	0.35%

	 
	CHANGE IN %
	
	3.07%
	-4.52%
	1.29%
	0.11%
	0.01%
	-0.14%
	0.18%
	1.26%
	1.59%
	0.22%
	0.01%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 TOTAL
	09/98 #
	1608
	586
	879
	440
	88
	84
	17
	22
	18
	28
	20
	12

	 
	%
	
	36.44%
	54.66%
	27.36%
	5.47%
	5.22%
	1.06%
	1.37%
	1.12%
	1.74%
	1.24%
	0.75%

	 
	09/02 #
	1658
	571
	931
	427
	85
	71
	22
	19
	28
	40
	21
	14

	 
	%
	
	34.44%
	56.15%
	25.75%
	5.13%
	4.28%
	1.33%
	1.15%
	1.69%
	2.41%
	1.27%
	0.84%

	 
	CHANGE IN %
	
	-2.00%
	1.49%
	-1.61%
	-0.35%
	-0.94%
	0.27%
	-0.22%
	0.57%
	0.67%
	0.02%
	0.10%
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CHANGE IN WORK FORCE PROFILE BY FEDERAL WAGE SYSTEM

NARRATIVE SUMMARY 

     As of 30 September 2002, a total of 566 persons were employed in FWS positions.  This represents a decrease of 10 employees from the September 30, 1998 total of 576.

     Women represented 7.07% (40) of FWS employees.  This represents an increase of 3.08% (17) from the 30 September 1998 figures of 3.99% (23).  

     Whites represented 84.10% (476) of FWS employees; of these, 452 (79.86%) were male and 24 (4.24%) were female.  This represents a decrease of 3.23% (27) from the 30 September 1998 figures of 87.33% (503).  

     Blacks represented 6.53% (37) of FWS employees; of these 35 (6.18%) were male and 2 (0.35%) were female.  This represents an increase of 0.10% (0) from the 30 September 1998 figures of 6.43% (37).

     Hispanics represented 2.29% (13) of FWS employees; of these 11 (1.94%) were male and 2 (0.35%) were female.  This represents a decrease of 0.04% (0) from the 30 September 1998 figures of 2.25% (13).

     Asian/PI represented 4.07% (23) of FWS employees; of these 13 (2.30%) were male and 10 (1.77%) were female.  This represents an increase of 2.86% (15) from the 30 September 1998 figures of 1.21% (7). 

     American Indian/AK Natives represented 3.0% (17) of FWS employees; of these 15 (2.65%) were male and 2 (0.35%) were female.  This represents an increase of 0.25% (1) from the 30 September 1998 figures of 2.75% (16). 

CHANGE IN APPROPRIATED FUND WORKFORCE PROFILE BY PAY PLAN

U.S. ARMY ALASKA (tenant units inclusive)

	 
	
	Total
	White
	Black
	Hispanic
	Asian/PI
	Amer Ind/AK Nat

	 
	
	All
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	GS/GM
	09/98 #
	1032
	563
	393
	423
	53
	82
	5
	21
	12
	27
	6
	10

	 
	%
	
	54.55%
	38.08%
	40.99%
	5.14%
	7.95%
	0.48%
	2.03%
	1.16%
	2.62%
	0.58%
	0.97%

	 
	09/02 #
	1092
	531
	479
	403
	50
	69
	11
	17
	15
	30
	6
	12

	 
	%
	
	48.63%
	43.86%
	36.90%
	4.58%
	6.32%
	1.01%
	1.56%
	1.37%
	2.75%
	0.55%
	1.10%

	 
	CHANGE IN %
	
	-5.93%
	5.78%
	-4.08%
	-0.56%
	-1.63%
	0.52%
	-0.48%
	0.21%
	0.13%
	-0.03%
	0.13%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Wage Systems
	09/98 #
	576
	23
	486
	17
	35
	2
	12
	1
	6
	1
	14
	2

	 
	%
	
	3.99%
	84.38%
	2.95%
	6.08%
	0.35%
	2.08%
	0.17%
	1.04%
	0.17%
	2.43%
	0.35%

	 
	09/02 #
	566
	40
	452
	24
	35
	2
	11
	2
	13
	10
	15
	2

	 
	%
	
	7.07%
	79.86%
	4.24%
	6.18%
	0.35%
	1.94%
	0.35%
	2.30%
	1.77%
	2.65%
	0.35%

	 
	CHANGE IN %
	
	3.07%
	-4.52%
	1.29%
	0.11%
	0.01%
	-0.14%
	0.18%
	1.26%
	1.59%
	0.22%
	0.01%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 TOTAL
	09/98 #
	1608
	586
	879
	440
	88
	84
	17
	22
	18
	28
	20
	12

	 
	%
	
	36.44%
	54.66%
	27.36%
	5.47%
	5.22%
	1.06%
	1.37%
	1.12%
	1.74%
	1.24%
	0.75%

	 
	09/02 #
	1658
	571
	931
	427
	85
	71
	22
	19
	28
	40
	21
	14

	 
	%
	
	34.44%
	56.15%
	25.75%
	5.13%
	4.28%
	1.33%
	1.15%
	1.69%
	2.41%
	1.27%
	0.84%

	 
	CHANGE IN %
	
	-2.00%
	1.49%
	-1.61%
	-0.35%
	-0.94%
	0.27%
	-0.22%
	0.57%
	0.67%
	0.02%
	0.10%
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SECTION II

PART II

NON - APPROPRIATED FUND (NAF)

 EEO WORK FORCE PROFILE SUMMARY ANALYSIS

     A total of 255 NAF positions were permanently encumbered as of 30 September 2002, an increase of 82 positions compared to FY 98 figures.  The encumbered positions are reflected by PATCOB categories in comparison to the appropriate CLF and by Pay Band in the Change in Workforce Profile.


Overall gains/losses for the 4-year analysis period females and minorities are discussed below:

Females increased by a total of 53.  Increases were realized in White females by 46, Hispanic females by 3, Asian/PI females by 6, and American Indian/Alaska Native females by 3. Black females decreased by 5.

Males increased by a total of 29.  Increases were realized in White males by 22, Black males by 7 and Hispanic males by 1.  Asian/PI males remained at 1 and American Indian/Alaska Native males decreased by 1. 

     The FY 02 NAF work force profiles indicate a total of 71 Blue Collar positions and 184 White Collar positions.  All minority and women groups are represented in both White and Blue Collar occupations, with the exception of American Indian/Alaska Native males who are not represented.  Under-representation in PATCOB categories appears in several groups, however, due to the limited number of positions, manifest imbalances and/or conspicuous absences were not identified, except for American Indian/Alaska Native females in Administrative and Clerical and males in Blue Collar.  

DISTRUBTION OF EEO GROUPS AND CLF COMPARISON BY PATCOB

FOR NON APPROPRIATED FUND

Distribution of EEO groups in comparison to their respective Civilian Labor Force (CLF) figures appear below.  
	            Distribution of EEO Groups and CLF Comparison by PACTOB

	NON APPROPRIATED FUND as of 9/30/2002

	Occupational 
	Total
	WHITE
	BLACK
	HISPANIC
	ASIAN AM
	/PI
	AM INDIAN
	AK Native

	Category
	All
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE
	MALE
	FEMALE

	
	
	
	
	
	
	
	
	
	
	
	

	PROFESSIONAL
	12
	3
	7
	0
	1
	0
	0
	0
	0
	0
	1

	USARAK 
	 
	25.0%
	58.3%
	0.0%
	8.3%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	8.3%

	CIVILIAN LABOR FORCE
	 
	54.7%
	30.3%
	2.4%
	3.2%
	2.1%
	1.4%
	3.5%
	1.9%
	0.2%
	0.2%

	 
	 
	-29.7%
	28.0%
	-2.4%
	5.1%
	-2.1%
	-1.4%
	-3.5%
	-1.9%
	-0.2%
	8.1%

	ADMINISTRATIVE
	24
	5
	16
	0
	1
	0
	2
	0
	0
	0
	0

	USARAK 
	 
	20.8%
	66.7%
	0.0%
	4.2%
	0.0%
	8.3%
	0.0%
	0.0%
	0.0%
	0.0%

	CIVILIAN LABOR FORCE
	 
	43.1%
	44.3%
	1.6%
	1.0%
	0.5%
	1.6%
	2.0%
	2.4%
	0.9%
	2.7%

	 
	 
	-22.3%
	22.4%
	-1.6%
	3.2%
	-0.5%
	6.7%
	-2.0%
	-2.4%
	-0.9%
	-2.7%

	TECHNICAL
	90
	9
	52
	2
	13
	1
	7
	0
	3
	0
	3

	USARAK 
	 
	10.0%
	57.8%
	2.2%
	14.4%
	1.1%
	7.8%
	0.0%
	3.3%
	0.0%
	3.3%

	CIVILIAN LABOR FORCE
	 
	33.2%
	48.8%
	2.2%
	2.9%
	1.6%
	2.7%
	1.2%
	2.2%
	2.2%
	3.0%

	 
	 
	-23.2%
	9.0%
	0.0%
	11.5%
	-0.5%
	5.1%
	-1.2%
	1.1%
	-2.2%
	0.3%

	CLERICAL
	58
	14
	34
	1
	6
	0
	1
	0
	2
	0
	0

	USARAK 
	 
	24.1%
	58.6%
	1.7%
	10.3%
	0.0%
	1.7%
	0.0%
	3.4%
	0.0%
	0.0%

	CIVILIAN LABOR FORCE
	 
	14.2%
	64.5%
	3.0%
	4.3%
	0.8%
	3.3%
	0.8%
	1.9%
	1.7%
	5.5%

	 
	 
	9.9%
	-5.9%
	-1.3%
	6.0%
	-0.8%
	-1.6%
	-0.8%
	1.5%
	-1.7%
	-5.5%

	OTHER
	N/A
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	USARAK 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	CIVILIAN LABOR FORCE
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	BLUE COLLAR
	71
	24
	15
	9
	4
	0
	6
	1
	11
	0
	1

	USARAK 
	 
	33.8%
	21.1%
	12.7%
	5.6%
	0.0%
	8.5%
	1.4%
	15.5%
	0.0%
	1.4%

	CIVILIAN LABOR FORCE
	 
	75.5%
	6.7%
	3.3%
	0.2%
	2.6%
	1.0%
	2.9%
	1.2%
	5.9%
	0.7%

	 
	 
	-41.7%
	14.4%
	9.4%
	5.4%
	-2.6%
	7.5%
	-1.5%
	14.3%
	-5.9%
	0.7%

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TOTALS
	255
	55
	124
	12
	25
	1
	16
	1
	16
	0
	5

	MALES
	69
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	FEMALES
	186
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 


CLF DATA BASIS:  EEOC, Office of Federal Operations, 1990 Census Report

Professional Category:  National Professional   / Remaining Categories:  Anchorage AK SMASH
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CHANGE IN NON APPROPRIATED FUND WORK FORCE PROFILE 

BY PAY PLAN

	Pay Plan
	
	Total
	White
	Black
	Hispanic
	Asian/PI
	Amer Ind/AK Nat

	 
	
	All
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women
	Men
	Women

	
	 
	
	
	
	
	
	
	
	
	
	
	
	

	CC
	09/98 #
	53
	53
	0
	29
	0
	19
	0
	4
	0
	1
	0
	0

	 
	%
	
	100.00%
	0.00%
	54.72%
	0.00%
	35.85%
	0.00%
	7.55%
	0.00%
	1.89%
	0.00%
	0.00%

	 
	09/02 #
	78
	74
	3
	49
	1
	13
	0
	7
	0
	3
	0
	2

	 
	%
	
	94.87%
	3.85%
	62.82%
	1.28%
	16.67%
	0.00%
	8.97%
	0.00%
	3.85%
	0.00%
	2.56%

	 
	CHANGE IN %
	
	-5.13%
	3.85%
	8.10%
	1.28%
	-19.18%
	0.00%
	1.43%
	0.00%
	1.96%
	0.00%
	2.56%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	NF
	09/98 #
	63
	46
	15
	33
	2
	7
	0
	5
	0
	1
	0
	0

	 
	%
	
	73.02%
	23.81%
	52.38%
	3.17%
	11.11%
	0.00%
	7.94%
	0.00%
	1.59%
	0.00%
	0.00%

	 
	09/02 #
	106
	75
	28
	60
	2
	8
	1
	3
	0
	2
	0
	2

	 
	%
	
	70.75%
	26.42%
	56.60%
	1.89%
	7.55%
	0.94%
	2.83%
	0.00%
	1.89%
	0.00%
	1.89%

	 
	CHANGE IN %
	
	-2.26%
	2.61%
	4.22%
	-1.29%
	-3.56%
	0.94%
	-5.11%
	0.00%
	0.30%
	0.00%
	1.89%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	NA
	09/98 #
	53
	30
	18
	14
	3
	4
	0
	4
	1
	7
	1
	1

	 
	%
	
	56.60%
	33.96%
	26.42%
	5.66%
	7.55%
	0.00%
	7.55%
	1.89%
	13.21%
	1.89%
	1.89%

	 
	09/02 #
	60
	32
	18
	15
	9
	3
	0
	5
	1
	9
	0
	0

	 
	%
	
	53.33%
	30.00%
	25.00%
	15.00%
	5.00%
	0.00%
	8.33%
	1.67%
	15.00%
	0.00%
	0.00%

	 
	CHANGE IN %
	
	-3.27%
	-3.96%
	-1.42%
	9.34%
	-2.55%
	0.00%
	0.79%
	-0.22%
	1.79%
	-1.89%
	-1.89%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	NL/NS
	09/98 #
	4
	4
	0
	2
	0
	0
	0
	0
	0
	1
	0
	1

	 
	%
	
	100.00%
	0.00%
	50.00%
	0.00%
	0.00%
	0.00%
	0.00%
	0.00%
	25.00%
	0.00%
	25.00%

	 
	09/02 #
	11
	5
	6
	0
	0
	1
	0
	1
	0
	2
	0
	1

	 
	%
	
	45.45%
	54.55%
	0.00%
	0.00%
	9.09%
	0.00%
	9.09%
	0.00%
	18.18%
	0.00%
	9.09%

	 
	CHANGE IN %
	
	-54.55%
	54.55%
	-50.00%
	0.00%
	9.09%
	0.00%
	9.09%
	0.00%
	-6.82%
	0.00%
	-15.91%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 TOTAL
	09/98 #
	173
	133
	33
	78
	5
	30
	0
	13
	1
	10
	1
	2

	 
	%
	
	76.88%
	19.08%
	45.09%
	2.89%
	17.34%
	0.00%
	7.51%
	0.58%
	5.78%
	0.58%
	1.16%

	 
	09/02 #
	255
	186
	55
	124
	12
	25
	1
	16
	1
	16
	0
	5

	 
	%
	
	72.94%
	21.57%
	48.63%
	4.71%
	9.80%
	0.39%
	6.27%
	0.39%
	6.27%
	0.00%
	1.96%

	 
	CHANGE IN %
	
	-3.94%
	2.49%
	3.54%
	1.82%
	-7.54%
	0.39%
	-1.24%
	-0.19%
	0.49%
	-0.58%
	0.80%


SECTION III

PROBLEM/BARRIER IDENTIFICATION – FY 02

UNDESIRED CONDITIONS:

1. Manifest imbalance of Alaskan Natives/American Indians in most occupational categories in comparison to civilian labor force.

2. Manifest imbalance of women in blue-collar categories in comparison to civilian labor force.

3. Conspicuous absence of women and blacks and manifest imbalance of other minority groups in the Other category.

DESIRED CONDITIONS:

1. Increase the number of Alaskan Native/American Indians new hires in all categories.

2. Recruit and retain more women in blue-collar positions.

3. Increase the number of women, blacks and other minorities in the Other category.

ANALYSIS:  USARAK is in the process of a major reduction and reorganization.  All four major directorates are completing or will complete their A-76 study process.  The Directorate of Community Activities and the Directorate of Logistics experienced a Reduction In Force (RIF) and converted to their Most Efficient Organization (MEO).  The Directorate of Plans and Training prepared to convert to their MEO and the Directorate of Public Works is taking steps to reduce the number of employees on board for the upcoming conversion to contract.  These actions have a tremendous impact on management’s control and ability to address identified problems.   

PROBABLE BARRIERS:

1. Consistent and ongoing hiring freezes caused minimum opportunity to reach minority groups and women to correct the manifest imbalances and conspicuous absences.

2.   Pending conversion to contract management in the public works area will result in a

major decrease in the overall number of federal blue-collar workers. Mission essential hiring policy was implemented to minimize the impact on the workforce.  

3.  RIF process shifted personnel leaving management with no control over assignments.

ALTERNATIVE:  As restructure and reorganization is completed, advise management to be cognizant of the undesired conditions and urge them to commit themselves to giving equal consideration for employment to minorities and women in all the positions in the organization.  

EXPECTED RESULT:  Selection results of subsequent announcements should show higher selection rates of members of these groups.

FOLLOW-UP ACTION:  When hiring freeze and other actions are lifted, track the applicants and report the relative selection rates to management.  Increase training for manager’s to ensure they are aware of their EEO responsibilities under the law.

PROGRAM ANALYSIS - 02

PROGRAM ELEMENT:  Work Force










PROBLEM/BARRIER STATEMENT:

· Manifest imbalance of Alaskan Natives/American Indians in most occupational categories in comparison to civilian labor force.

· Manifest imbalance of women in blue-collar categories in comparison to civilian labor force.

· Conspicuous absence of women and blacks and manifest imbalance of other minority groups in the Other category.

OBJECTIVE:

· Increase the number of Alaskan Native/American Indians new hires in all categories.

· Recruit and retain more women in blue-collar positions.

· Increase the number of women, blacks and other minorities in the Other category

RESPONSIBLE OFFICIAL(S):  EEOO, EEO Staff, Garrison Commander, Managers and Supervisors

TARGET DATES:  1st thru 4th Qtrs FY 02










ACTION ITEM(s)





RESPONSIBLE 

TARGET









OFFICAL(s)


DATE

Present
 on-going awareness training to employees,

EEO Staff


Quarterly

managers and top USARAK officials.

A total of 59 awareness classes were presented.




1st-4th Qtrs

They included Rushford Training on EEO, 

Affirmative Action and Diversity, Employee’s 

and Manager’s Responsibility; Computer/

Electronic Accommodation Program Briefings

and Assessments; DEOMI Senior Leader Training;

and an EEO 911 Speech to reinforce for commanders 



 

the nexus between diversity and security.

The number of female employees in the blue-collar




4th Qtr FY 02

area increased from 23 to 40 employees. 

The number of female employees in the professional area



4th Qtr FY 02

 increased from 80 to 103 employees and Hispanics went

 from 0 to 3 employees.

PROGRAM ANALYSIS - 02

PROGRAM ELEMENT:  Organization and Resources








PROBLEM/BARRIER STATEMENT:

· Frequent turn-over of EEO counselors

OBJECTIVE:

· To increase the number of trained collateral duty EEO counselors.

RESPONSIBLE OFFICIAL(S):  EEOO, EEO Staff, Garrison Commander, Managers and Supervisors

TARGET DATES:  Annually

ACTION ITEM(s)






RESPONSIBLE 
TARGET










OFFICAL(s)

   DATE

Recruit Counselors through Directorates



EEO, Directors
Annually


Names for candidates submitted






Sep 01

Train and certify EEO Counselors




EEO


Annually


6 new counselors trained and certified





Oct 01

PROGRAM ANALYSIS - 02

PROGRAM ELEMENT:  Discrimination Complaints








PROBLEM/BARRIER STATEMENT:

· New requirement to offer Alternative Dispute Resolution not implemented

OBJECTIVE:

· To establish a mediation program and offer trained mediators to resolve complaints.

RESPONSIBLE OFFICIAL(S):  EEOO, EEO Staff, Garrison Commander, Managers and Supervisors and Employees

TARGET DATES:  Annually

ACTION ITEM(s)






RESPONSIBLE 
TARGET










OFFICAL(s)

DATE

Publish USARAK regulation regarding mediation.


EEO, Command


ADR program was published under






31 Aug 02

USARAK Regulation 690-10 and called

MEDIATE (Managing Employment Disputes

Involving Alternative Dispute Resolution)

Provide trained mediators





EEO

EEO Specialist trained in mediation 






May 02

Twenty-one (21) individuals trained in





May 02

Basic Mediation

Mediate Complaints






EEO/Managers

Of the 27 pre-complaints initiated in FY 02, five




 On-going

complainants chose to participate in MEDIATE

program yielding two settlement agreements for

a 40% resolution rate.
PROGRAM ANALYSIS - 02

PROGRAM ELEMENT:  Discrimination Complaints








PROBLEM/BARRIER STATEMENT:

· Agencies must develop a plan of action to prevent sexual harassment

OBJECTIVE:

· To eliminate sexual harassment in the federal workplace.

RESPONSIBLE OFFICIAL(S):  EEOO, EEO Staff, Garrison Commander, Managers and Supervisors and Employees

TARGET DATES:  On-going

ACTION ITEM(s)






RESPONSIBLE 
TARGET










OFFICAL(s)

DATE

Establish policy 






EEO, Cmd

As needed


The EEO policy on the prevention of


sexual harassment was updated and


reinforced.

Provide training to ensure awareness of responsibilities

EEO, Managers
Quarterly


Prevention of Sexual Harassment classes for





1st – 4th Qtrs 


new employees, new supervisors as well


as refresher courses were offered quarterly.


Additionally, instructors were available to


present classes on-site as requested


as a result, 25 POSH classes were presented.
Monitor progress






EEO


As needed/requested
In the April 02 climate survey, sexual harassment




April 02

was not identified as a command issue.

NOTEWORTHY ACCOMPLISHMENTS – FY 01

The USARAK EEO Office reports the accomplishment of the following noteworthy/significant activities during FY 01. 

a.  ADMINISTRATIVE:

1) The EEO Office is again fully staffed, per the TDA, with three FT personnel, including the EEO Manager, 

the Complaints Program Manger and the SEP Manager. 


  
2) The Special Emphasis Program has been revived.  The SEP Manager selected six new collateral duty program managers - one for each of the SEP programs.  She coordinated official duty appointments for each new

PM and arranged for them to attend SEP training.   In addition, the SEP Committee has increased to 25+ members, providing valuable assistance to the program. 

3) The command currently has 3 collateral duty EEO Counselors, however; eighteen new nominees are 

scheduled to attend EEO Counselor training and certification in late October.   


b.  COMPLAINTS:  

1) During FY 01, 10 pre-complaints were initiated by employees of USARAK and/or tenant activities; of 

Those five were not resolved and were filed formally, for a 50% resolution rate. This office processed 10 formal complaints during FY 01; of those, five were FY 00 carryover and five new complaints were filed.  Of the 10 complaints, six were closed, leaving four formal complaints to carry over to FY 02.  

2) IAW EEOC regulatory guidance, an ADR program for use in conjunction with the EEO Complaint

process was developed and approved for implementation within the command.  The program, called MEDIATE (Managing Employment Disputes Involving Alternative Techniques) utilizes neutral mediators instead of traditional EEO Counseling as a means to resolve complaints.  Of the 10 pre-complaints initiated in FY 01, seven chose to participate in the MEDIATE program.  Of those seven, five settlements were reached for a resolution rate of 70%.  

  
c.  SPECIAL EMPHASIS PROGRAM: 

1) DOD Workforce Recruitment Program f/College Students w/Disabilities (Summer Hire Program):  

USARAK has been increasingly active in this program for the last three years.  During FY01, eight students 

participated, six from University of Alaska -Anchorage (UAA) and two from University of Alaska - Fairbanks (UAF).  Three are returning students from FY00.  EEO personnel have established a network with both of the universities’ Disabled Student Services Program Coordinators and plan to aggressively promote the program during the recruitment phase (Dec/Jan/Feb annually).  For FY01, DA originally allocated 12 slots to USARAK, but due to a lack of candidates, we were only able to utilize eight.

NOTEWORTHY ACCOMPLISHMENTS FY 01, CONTINUED

2)  SEP and PIWD:  USARAK recently (Apr 01) appointed and trained a collateral duty program manager 

for this special emphasis program.  Tom Rentz, of USARAK’s  Directorate of Logistics (DOL), is very active in the disabled community and most recently served as a co-chairperson for the 2001 Winter Special Olympics which was held in Anchorage, Alaska.  He was also the action officer for the conversion from contractor to federal employees of the USARAK DOL Laundry function, which employees several disabled persons (90% of the Laundry workforce).  This conversion resulted in USARAK becoming the largest employer of disabled persons in the State of Alaska. 

(a) Of special note is the fact that the conversion resulted in a cost savings of $800,000 for USARAK.  

The previous calculation had been a $500,000 cost saving, however, due to the quality of work and performance of the employees, the cost savings is $800,000. 

(b) Mr. Rentz and EEO staff have developed positive working relationships with the Alaska Division of 

Vocational Rehabilitation (DVR) in both Anchorage and Fairbanks and the Alaska Works Project, which is a program that works hand in hand with the DVR offices and Alaska employers to promote hiring disabled people, conducting site analysis for accommodation, providing job coaching, and presenting training workshops.  

3) CAP:  USARAK has utilized CAP resources on several instances.  The Command requested and received 

five TDD’s (two are portable); two telephone amplifiers, one set FM audio enhancement equipment (one for the 

hearing impaired and one for the supervisor (or the individual with whom the hearing impaired is conversing).  A hand held computer was obtained for a deaf employee who has email and has greatly enhanced the communication between the employee and others in the work force. USARAK had made arrangements for a CAP visit to USARAK in June 01 for training and work place assessments.  Unfortunately, Mr. Singleton of CAP, experienced some family problems and could not make it.  He is scheduled to come in summer 2002.  

4) EEO sponsored two training session for manager/supervisors and employees, one at FRA and one at 

FWA, in October 2000 for Disability Awareness Month.  Ms. Heidi Frost, of Alaska Works, served as the keynote speaker and focused on the following subjects: Executive Order 13163 and the requirements, services her organization provides and how special hiring authorities and excepted appointments work.  

5) Ms. Marsh, SEP Manager, attended the DOD Employment of Persons with Disabilities Symposium 

Conference in December so she could become conversant with the federal program and its requirements.  


D.  TRAINING:    The following EEO related training was conducted during FY01:



CLASS




# SUPV
# EMPL




Prevention of Sexual Harassment  
       68

     693



EEO Ldr Trng – The SEP Program
       16

     N/A



Dealing with Difficult People

         8

       51

NOTEWORTHY ACCOMPLISHMENTS FY 01, CONTINUED
E.  EO/EEO Synergy:  

(1)  EO and EEO teamed up to conduct command-wide MEOC Surveys in April 2001.  The results indicated that USARAK is above average in its EO/EEO climate, however, there were some caution areas that will be addressed through additional awareness and training during FY 02.

(2) EO and EEO teamed up for the annual EO Leadership Conference held during August 2001.  This was the 

first time both sides of the house addressed leadership and it was very successful.  We plan to co-conduct the conference again in August 2002.  

NOTEWORTHY ACCOMPLISHMENTS FY 02

The USARAK EEO Office reports the accomplishment of the following noteworthy/significant activities during FY 02. 

a.  ADMINISTRATIVE:

1)  The USARAK EEO Office is staffed with three FT personnel; consisting of an EEO Officer, Complaints 

Program Manager and Special Emphasis Program Manager. 

2)  The Special Emphasis Program is active with collateral duty managers for each of the SEP programs and a 

SEP Committee with 15 members.   

3) At present, there are 5 collateral duty EEO Counselors available for informal complaint processing. 

Eighteen individuals were trained and certified 29 Oct–2 Nov 01; however, attrition has significantly reduced counselor resources.  As a result, the full time EEO staff consistently counsels informal complaints.  Currently four counselor nominees are pending training and certification, which is tentatively scheduled for the week of 12-16 May 03.

4) The command currently has fifteen collateral duty mediators.  Twenty-four new collateral duty mediators 

were trained 20-23 May 02, however, attrition has decreased that number to the current fifteen.        

        b.   COMPLAINT PROGRAM:  

1) During FY 02, 27 pre-complaints were initiated by employees of USARAK and/or tenant activities; of those 

fourteen were closed (48% resolution rate), leaving thirteen unresolved and filed formally.  This office processed 17 formal complaints through the complaint process during FY 02; of those, four were FY 01 carryover and thirteen were new complaints.    

2) The command’s EEO ADR program was published under USARAK Regulation 690-10. The program, 

called MEDIATE (Managing Employment Disputes Involving Alternative Techniques), utilizes neutral mediators instead of traditional EEO Counseling as a means to resolve complaints. Of the 27 pre-complaints initiated in FY 02, five complainants chose to participate in the MEDIATE program yielding two settlement agreements for a 40% resolution rate.  

  
c.  SPECIAL EMPHASIS PROGRAM:  

The PIWD program is very active at USARAK, as well as EEO training and awareness activities.  The other 

SEP programs have had limited success with their new managers/committees and are being re-worked by the SEP Manager during FY03.   

NOTEWORTHY ACCOMPLISHMENTS FY 02, CONTINUED

  
1) Program for Individuals with Disabilities (PIWD):  

(a)  911:   The September 11th tragedy impacted the scheduled Disability Awareness Programs.  Due to 

tight security requirements, all Disability Awareness Programs were placed on hold in October 2001.  As an alternative, a weekly email campaign heightened the awareness of managers and employees regarding the hiring and retention of people with disabilities in the federal workforce.  It also served as a catalyst to bring issues regarding people with disabilities to the forefront.  When buildings were blockaded with concrete barriers, building accessibility and handi-capped parking requirements were reworked, evacuation plans were revised and an information paper was prepared be used to train gate guards on how to communicate with people with disabilities.  In a speech delivered at the 911 Memorial Service, EEO Specialists, Mae Marsh, took the opportunity to build the connections between stereotypes, hate, discrimination, unconscious "isms", violence and security.  

(b)  DOD Workforce Recruitment Program f/College Students w/Disabilities (WRP):  The command’s 

involvement and promotion of the WRP increased in FY02.  In October, a USARAK EEO Specialist attended training and was certified as a recruiter for the program.  In February, interviews were conducted at two universities in Alaska and two in Washington State.  The national database was updated with write-ups on each student resulting in 39 students being registered for the program.  The EEO office was instrumental in promoting the WRP.  One of our former students, Shanekia Mangrum partnered with the University of Alaska Fairbanks to present two awareness seminars to students with disabilities.  Other promotional programs were directed at the managers with hiring authority.  An information paper and several flyers were distributed to educate managers of the benefits of the program.  Promotional efforts were so successful that the list of managers wanting to employ students far outreached the DA’s authorizations.  In the summer of 2002, USARAK employed 6 students, 4 at Fort Richardson and 2 at Fort Wainwright.

2)  EO/EEO Synergy:  The synergy between EO/EEO continued as we co-facilitated sessions and participated 

in panels for military members.  Among other EEO topics, the employment of people with disabilities and in 

particular veterans with disabilities was discussed.  Additionally, we highlighted that there are soldiers with disabilities for which accommodations may be granted.

3) Computer/Electronic Accommodation Program (CAP):   In June 2002, Mr. Paul Singleton, with the DoD 

CAP, visited Fort Richardson and Fort Wainwright to increase awareness of the program and perform workplace assessments.  As a result of this visit, commanders and senior leaders were briefed, employees were informed of the program, accommodations were identified and 49 pieces of equipment were ordered through the CAP program.  In addition, USARAK EEO assisted the National Park Service, Fairbanks Public Lands Information Center, who hired an individual with a visual impairment.  The USARAK EEO Office was instrumental in partnering with the Park Service, providing information, filling out request forms and acquiring three pieces of equipment to accommodate the employee.  In September 2002, EEO partnered with a military family, EFMP and the local school district to request accommod-ation equipment from CAP for a military child with a visual disability.  We are currently awaiting receipt of the shipment.

NOTEWORTHY ACCOMPLISHMENTS FY 02, CONTINUED

4)  Reasonable Accommodation (RA):   During FY02, the command’s RA Standard Operating Procedure (SOP) was drafted.  In conjunction with developing the RA SOP, USARAK received it first written request for accommodation.  EEO provided logistical support for mediation of the request.  The processes contained in the SOP were tested and final changes are being made prior to publication. Other accommodations have just become routine at USARAK.  For instance, the contingency contracts for interpreters were established and used throughout the fiscal year as needed.  Special lighting and shock mats were installed in the laundry facility and a phone was installed in the Fort Wainwright headquarters building to allow individuals using wheelchairs to call for accessibility assistance.  

5) Awareness:  EEO sponsored training for managers and employees throughout the year.  These included a two-day seminar given by DEOMI and a one-day training by Carrolle Rushford.  Both sessions included the topic of employing people with disabilities.  In an effort to offer options to hiring officials, a fact sheet on federal hiring authorities was prepared and distributed.  It included information on Schedule A appointments and Special Noncompetitive Appointment Authorities for Veterans.
Other Noteworthy Accomplishments:  
· In October 2001, Tom Rentz, with the USARAK Directorate of Logistics became the recipient of the 

Alaska Governor’s Award for Removal of Attitudinal Barriers in the Employment of Persons with Disabilities.  Mr. Rentz was the action officer for the conversion from contractor to federal employees of the USARAK DOL Laundry function which employs several persons with disabilities and disabled vets (75% of the Laundry workforce). The conversion resulted in USARAK becoming Alaska’s largest employer of persons with disabilities

· Bobby Cayabyab with the CPAC at Fort Richardson worked to streamline the hiring processes for people 

with disabilities. His efforts cut the paperwork in half and resulted in the placement of over 60 individuals with disabilities.  Additionally, Bobby is working with other federal agencies to help them implement his process.  

· USARAK continued to develop its partnership with the Alaska Division of Vocational Rehabilitation 

(DVR) and Alaska Works.  A special outreach program was created by DVR just for USARAK.  The success of this program created a restructure of the DVR so the outreach program could be exported to other agencies.  

      d.  EEO Training And Awareness:  

In an effort to be pro-active, the EEO Office routinely schedules Prevention of Sexual Harassment (POSH)

and EEO Seminars, on a quarterly basis, for employees, supervisors, and managers. The EEO SEP Manager 

scheduled/sponsored 59 classes and trained over 1100 employees and supervisors during FY 02.  A listing of the training seminars follow:

CLASS
 


Fort Wainwright
Fort Richardson 
    
TOTAL Classes


POSH – FWA


       x13

      x12




25

EEO & AA for Employees
       x  2

      x  1


     

 3 

EEO & AA for Supv/Mgrs
       x  2

      x  1

          


 3

CAP Program & WP Assessmt
       x  2

      x  2




 4

Senior Leader EEO Training
       x  2

      x  2




 4

Cross Cultural Communication
       x  3

      x  3




 6

EEO Overview


       x  4

      x  4




 8

Mediator Training

       N/A

      x  1       



 1

EEO Counselor Course

       N/A

      x  1




 1

Conflict Resolution

        x  1

      N/A



 1

Racism



        x  3

      N/A



 3







          32

       27




59



CLIMATE SURVEY:  The EO and EEO staffs teamed up to conduct a command-wide climate survey in April 2002.  The results indicated that USARAK’s climate is above average, however, there were some caution areas that will be addressed through additional awareness/training during FY 03.

FY 03 PROGRAM INITIATIVES

Department of Army is undergoing large-scale transformation, which has a major impact on this organization.  The transformation initiative separates army mission and base operations functions.  

The transition requires changes to the current organizational structure and the work force will be 

divided to support the two distinct functions.  As such, U.S. Army Alaska (mission) will loose several positions to Headquarters, U.S. Army Garrison – Alaska (base operations).  The new structure provides

for two army garrisons, Fort Richardson and Fort Wainwright, operating under the garrison headquarters.  

As a result, this is the last AEP report for U.S. Army Alaska proper.  Future reports will be for U.S. Army Garrison – Alaska and will provide for reporting on each garrison separately.  

Initiatives for FY 03 AEP:

· Establish reporting formats and baselines reflective of the new organizational structure.

· Develop and prepare AEP Accomplishment Reports and Updates that reflect

the new organizational structure, i.e., Fort Richardson and Fort Wainwright 

Garrisons and tenant activities. 

· Identify problems, barriers and action items based on EEO/AEP analysis of the new organization’s major components. 

· Continue Quarterly EEO Training and annual senior leader EEO training at each Garrison.

· Prevention of Sexual Harassment (POSH) / Initial for Employees and Supervisors

· Prevention of Sexual Harassment (POSH) Refresher 

· EEO Quarterly Training 

Preparation and analysis of the FY 03 Accomplishment Report, under the new structure, will provide

the EEO staff and Garrison Commanders with the information needed to develop and implement objectives and action items relevant to their respective garrison.  

5
HQ USARAK/EEO
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PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121686394.xls
Change in Workforce

		FY 02

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT AND UPDATE - FY 02

		TOTAL APPROPRIATED FUND WORK FORCE CHANGE IN EEO PROFILE

		U. S. ARMY ALASKA (tenant units inclusive)

						TOTAL				ALL		FEMALE

								1998#		1608		586

								1998%		100%		36.44%

								2002#		1658		571

								2002%		100%		34.44%

						% CHANGE						-2.00%

						WHITE				MALE		FEMALE

								1998#		879		440

								1998%		54.66%		27.36%

								2002#		931		427

								2002%		56.15%		25.75%

						% CHANGE				1.49%		-1.61%

						BLACK				MALE		FEMALE

								1998#		88		84

								1998%		5.47%		5.22%

								2002#		85		71

								2002%		5.13%		4.28%

						% CHANGE				-0.35%		-0.94%

						HISPANIC				MALE		FEMALE

								1998#		17		22

								1998%		1.06%		1.37%

								2002#		22		19

								2002%		1.33%		1.15%

						% CHANGE				0.27%		-0.22%

						ASIAN/PI				MALE		FEMALE

								1998#		18		28

								1998%		1.12%		1.74%

								2002#		28		40

								2002%		1.69%		2.41%

						% CHANGE				0.57%		0.67%

						AMIN/AKNTV				MALE		FEMALE

								1998#		20		12

								1998%		1.24%		0.75%

								2002#		21		14

								2002%		1.27%		0.84%

						% CHANGE				0.02%		0.10%

								FY 98		1022		586		1608

								FY 02		1087		571		1658





Chart Change by Gender

		FY 98  1608		FY 98  1608

		FY 02  1658		FY 02  1658



Male

Female

FY 02 
USARAK Appropriated Workforce 
Change in Profile by Gender

1087   (+65)

571  (-15)

1022

586

1087

571



Chart Change by RNO

		FY 98  1608		FY 98  1608		FY 98  1608		FY 98  1608		FY 98  1608

		FY 02  1658		FY 02  1658		FY 02  1658		FY 02  1658		FY 02  1658



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 
USARAK Appropriated Workforce 
Change in Profile by RNO

1358 (increase of 39)

156 (decrease of 16)

41 (increase of 2)

68 (increase of 22)

35 (increase of 3)

1319

172

39

46

32

1358

156

41

68

35



Worksheet for Charts

		

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  1608		1319		172		39		46		32				1608

		FY 02  1658		1358		156		41		68		35				1658

		Change		39		-16		2		22		3				50

				2.87%		-10.26%		4.88%		32.35%		8.57%				3.02%

				FY 98  1608		FY 02  1658		Change

		Male		1022		1087		65		5.98%						1.0636007828

		Female		586		571		-15		-2.63%						0.9744027304

				1608		1658

						103.11%





Sheet3

		






_1121686664.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (-1)

33   (-3)

5   (-3)

8   (+1)

4   (-1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43   (-2)

112   (-5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97   (+43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3    (+3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103   (+46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121686983.xls
PAY PLAN

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PAY PLAN

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				GS/GM		09/98 #		1032		563		393		423		53		82		5		21		12		27		6		10

						%				54.55%		38.08%		40.99%		5.14%		7.95%		0.48%		2.03%		1.16%		2.62%		0.58%		0.97%

						09/02 #		1092		531		479		403		50		69		11		17		15		30		6		12

						%				48.63%		43.86%		36.90%		4.58%		6.32%		1.01%		1.56%		1.37%		2.75%		0.55%		1.10%

						CHANGE IN %				-5.93%		5.78%		-4.08%		-0.56%		-1.63%		0.52%		-0.48%		0.21%		0.13%		-0.03%		0.13%

				Wage Systems		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart GS GM Stacked

		Men  561		Men  561		Men  561		Men  561		Men  561

		Women  531		Women  531		Women  531		Women  531		Women  531



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown
GS/GM Employees (Appropriated)
by Gender and RNO

479

50

11

15

6

403

69

17

30

12



Chart WG Stacked

		Men 526		Men 526		Men 526		Men 526		Men 526

		Women 40		Women 40		Women 40		Women 40		Women 40



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown
WG Employees (Approrpiated)
by Gender and RNO

2--

--2

452

35

11

13

15

24

2

2

10

2



Chart All Stacked

		Men  1087		Men  1087		Men  1087		Men  1087		Men  1087

		Women  571		Women  571		Women  571		Women  571		Women  571



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown 
All Appropriated Employees
by Gender and RNO

931

85

22

28

21

427

71

19

40

14



Worksheet for PP Charts

		Worksheet for creation of stacked charts for appropriated employees

		GS/GM

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men  561		479		50		11		15		6				561

		Women  531		403		69		17		30		12				531

																1092

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men 526		452		35		11		13		15				526

		Women 40		24		2		2		10		2				40

																566

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men  1087		931		85		22		28		21				1087

		Women  571		427		71		19		40		14				571

																1658





Worksheet GS GM

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE GS/GM

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				TOTAL		09/98 #		1032		563		393		423		53		82		5		21		12		27		6		10

						%				54.55%		38.08%		40.99%		5.14%		7.95%		0.48%		2.03%		1.16%		2.62%		0.58%		0.97%

						09/02 #		1092		531		479		403		50		69		11		17		15		30		6		12

						%				48.63%		43.86%		36.90%		4.58%		6.32%		1.01%		1.56%		1.37%		2.75%		0.55%		1.10%

						CHANGE IN %				-5.93%		5.78%		-4.08%		-0.56%		-1.63%		0.52%		-0.48%		0.21%		0.13%		-0.03%		0.13%





Sheet3

		






_1121687097.xls
PAY PLAN NAF

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		NON APPROPRIATED FUND

		CHANGE IN WORKFORCE PROFILE BY PAY PLAN

		U. S. ARMY ALASKA (tenant units inclusive)

				Pay Plan				Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				CC		09/98 #		53		53		0		29		0		19		0		4		0		1		0		0

						%				100.00%		0.00%		54.72%		0.00%		35.85%		0.00%		7.55%		0.00%		1.89%		0.00%		0.00%

						09/02 #		78		74		3		49		1		13		0		7		0		3		0		2

						%				94.87%		3.85%		62.82%		1.28%		16.67%		0.00%		8.97%		0.00%		3.85%		0.00%		2.56%

						CHANGE IN %				-5.13%		3.85%		8.10%		1.28%		-19.18%		0.00%		1.43%		0.00%		1.96%		0.00%		2.56%

				NF		09/98 #		63		46		15		33		2		7		0		5		0		1		0		0

						%				73.02%		23.81%		52.38%		3.17%		11.11%		0.00%		7.94%		0.00%		1.59%		0.00%		0.00%

						09/02 #		106		75		28		60		2		8		1		3		0		2		0		2

						%				70.75%		26.42%		56.60%		1.89%		7.55%		0.94%		2.83%		0.00%		1.89%		0.00%		1.89%

						CHANGE IN %				-2.26%		2.61%		4.22%		-1.29%		-3.56%		0.94%		-5.11%		0.00%		0.30%		0.00%		1.89%

				NA		09/98 #		53		30		18		14		3		4		0		4		1		7		1		1

						%				56.60%		33.96%		26.42%		5.66%		7.55%		0.00%		7.55%		1.89%		13.21%		1.89%		1.89%

						09/02 #		60		32		18		15		9		3		0		5		1		9		0		0

						%				53.33%		30.00%		25.00%		15.00%		5.00%		0.00%		8.33%		1.67%		15.00%		0.00%		0.00%

						CHANGE IN %				-3.27%		-3.96%		-1.42%		9.34%		-2.55%		0.00%		0.79%		-0.22%		1.79%		-1.89%		-1.89%

				NL/NS		09/98 #		4		4		0		2		0		0		0		0		0		1		0		1

						%				100.00%		0.00%		50.00%		0.00%		0.00%		0.00%		0.00%		0.00%		25.00%		0.00%		25.00%

						09/02 #		11		5		6		0		0		1		0		1		0		2		0		1

						%				45.45%		54.55%		0.00%		0.00%		9.09%		0.00%		9.09%		0.00%		18.18%		0.00%		9.09%

						CHANGE IN %				-54.55%		54.55%		-50.00%		0.00%		9.09%		0.00%		9.09%		0.00%		-6.82%		0.00%		-15.91%

				TOTAL		09/98 #		173		133		33		78		5		30		0		13		1		10		1		2

						%				76.88%		19.08%		45.09%		2.89%		17.34%		0.00%		7.51%		0.58%		5.78%		0.58%		1.16%

						09/02 #		255		186		55		124		12		25		1		16		1		16		0		5

						%				72.94%		21.57%		48.63%		4.71%		9.80%		0.39%		6.27%		0.39%		6.27%		0.00%		1.96%

						CHANGE IN %				-3.94%		2.49%		3.54%		1.82%		-7.54%		0.39%		-1.24%		-0.19%		0.49%		-0.58%		0.80%





Chart CC by RNO

		FY 98  53		FY 98  53		FY 98  53		FY 98  53		FY 98  53

		FY 02  78		FY 02  78		FY 02  78		FY 02  78		FY 02  78
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Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan CC by RNO
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Chart CC by Gender

		FY 98  53		FY 98  53

		FY 02  78		FY 02  78



Male

Female

FY 02 NAF Change in Profile 
Pay Plan CC by Gender
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Chart NF by RNO

		FY 98  63		FY 98  63		FY 98  63		FY 98  63		FY 98  63

		FY 02  106		FY 02  106		FY 02  106		FY 02  106		FY 02  106
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FY 02 NAF Change in Profile 
Pay Plan NF by RNO
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Chart NF by Gender

		FY 98  63		FY 98  63

		FY 02  106		FY 02  106



Male

Female

FY 02 NAF Change in Profile 
Pay Plan NF by Gender
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Chart NA by RNO

		FY 98  53		FY 98  53		FY 98  53		FY 98  53		FY 98  53

		FY 02  60		FY 02  60		FY 02  60		FY 02  60		FY 02  60
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Black

Hispanic
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Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan NA by RNO
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Chart NA by Gender

		FY 98  53		FY 98  53

		FY 02  60		FY 02  60



Male

Female

FY 02 NAF Change in Profile 
Pay Plan NA by Gender

23
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Chart NL by RNO

		FY 98  4		FY 98  4		FY 98  4		FY 98  4		FY 98  4

		FY 02  11		FY 02  11		FY 02  11		FY 02  11		FY 02  11



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan NL/NS by RNO
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Chart NL by Gender

		FY 98  4		FY 98  4

		FY 02  11		FY 02  11



Male

Female

FY 02 NAF Change in Profile Pay Plan NL/NS by Gender

0
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Chart All by RNO

		FY 98  173		FY 98  173		FY 98  173		FY 98  173		FY 98  173

		FY 02  255		FY 02  255		FY 02  255		FY 02  255		FY 02  255



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Total NAF Workforce by RNO

111
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Chart All by Gender

		FY 98  173		FY 98  173

		FY 02  255		FY 02  255



Male

Female

FY 02 NAF Change in Profile 
Total NAF Workforce by Gender

69  (+29)

186  (+53)

40

133

69

186



Worksheet for NAF Change

		CC

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  53		29		19		4		1		0				53

		FY 02  78		52		14		7		3		2				78

		Change		23		-5		3		2		2				25

				44.23%		-35.71%		42.86%		66.67%		100.00%				32.05%

				Male		Female

		FY 98  53		0		53				53

		FY 02  78		4		74				78

		Change		4		21

				100.00%		28.38%

		NF

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  63		48		9		5		1		0				63

		FY 02  106		88		10		4		2		2				106

		Change		40		1		-1		1		2				43

				45.45%		10.00%		-25.00%		50.00%		100.00%				40.57%

				Male		Female

		FY 98  63		17		46				63

		FY 02  106		31		75				106

		Change		14		29

				45.16%		38.67%

		NA

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  53		32		7		4		8		2				53

		FY 02  60		33		12		5		10		0				60

		Change		1		5		1		2		-2				7

				3.03%		41.67%		20.00%		20.00%		0.00%				11.67%

				Male		Female

		FY 98  53		23		30				53

		FY 02  60		28		32				60

		Change		5		2

				17.86%		6.25%

		NL/NS

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  4		2		0		0		1		1				4

		FY 02  11		6		1		1		2		1				11

		Change		4		1		1		1		0				7

				66.67%		100.00%		100.00%		50.00%		0.00%				63.64%

				Male		Female

		FY 98  4		0		4				4

		FY 02  11		6		5				11

		Change		6		1

				100.00%		20.00%

		TOTAL

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  173		111		35		13		11		3				173

		FY 02  255		179		37		17		17		5				255

		Change		68		2		4		6		2				82

				37.99%		5.41%		23.53%		35.29%		40.00%				32.16%

				Male		Female

		FY 98  173		40		133				173

		FY 02  255		69		186				255

		Change		29		53

				42.03%		28.49%






_1121686434.xls
Change in Workforce

		FY 02

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT AND UPDATE - FY 02

		TOTAL APPROPRIATED FUND WORK FORCE CHANGE IN EEO PROFILE

		U. S. ARMY ALASKA (tenant units inclusive)

						TOTAL				ALL		FEMALE

								1998#		1608		586

								1998%		100%		36.44%

								2002#		1658		571

								2002%		100%		34.44%

						% CHANGE						-2.00%

						WHITE				MALE		FEMALE

								1998#		879		440

								1998%		54.66%		27.36%

								2002#		931		427

								2002%		56.15%		25.75%

						% CHANGE				1.49%		-1.61%

						BLACK				MALE		FEMALE

								1998#		88		84

								1998%		5.47%		5.22%

								2002#		85		71

								2002%		5.13%		4.28%

						% CHANGE				-0.35%		-0.94%

						HISPANIC				MALE		FEMALE

								1998#		17		22

								1998%		1.06%		1.37%

								2002#		22		19

								2002%		1.33%		1.15%

						% CHANGE				0.27%		-0.22%

						ASIAN/PI				MALE		FEMALE

								1998#		18		28

								1998%		1.12%		1.74%

								2002#		28		40

								2002%		1.69%		2.41%

						% CHANGE				0.57%		0.67%

						AMIN/AKNTV				MALE		FEMALE

								1998#		20		12

								1998%		1.24%		0.75%

								2002#		21		14

								2002%		1.27%		0.84%

						% CHANGE				0.02%		0.10%

								FY 98		1022		586		1608

								FY 02		1087		571		1658





Chart Change by Gender

		FY 98  1608		FY 98  1608

		FY 02  1658		FY 02  1658



Male

Female

FY 02 
USARAK Appropriated Workforce 
Change in Profile by Gender
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(increase of 65)
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Chart Change by RNO

		FY 98  1608		FY 98  1608		FY 98  1608		FY 98  1608		FY 98  1608

		FY 02  1658		FY 02  1658		FY 02  1658		FY 02  1658		FY 02  1658
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Indian/Ak Nat.

FY 02 
USARAK Appropriated Workforce 
Change in Profile by RNO
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Worksheet for Charts

		

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  1608		1319		172		39		46		32				1608

		FY 02  1658		1358		156		41		68		35				1658

		Change		39		-16		2		22		3				50

				2.87%		-10.26%		4.88%		32.35%		8.57%				3.02%

				FY 98  1608		FY 02  1658		Change

		Male		1022		1087		65		5.98%						1.0636007828

		Female		586		571		-15		-2.63%						0.9744027304

				1608		1658

						103.11%





Sheet3

		






_1121519949.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (increase of 50)

33 (decrease of 6)

9 (no change)

14 (increase of 1)

6 (increase of 4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231
( increase of 50)

156
(decrease of 1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99
(decrease of 8)

160
(decrease of 49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121520058.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160
(increase of 16)

17 (increase of 6)

0 (Hispanic)

3 (increase of 3)

8 (increase of 4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85
(increase of 6)

103
(increase of 23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (increase of 50)

33 (decrease of 6)

9 (no change)

14 (increase of 1)

6 (increase of 4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231
( increase of 50)

156
(decrease of 1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99
(decrease of 8)

160
(decrease of 49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526   (-27)

40      (+17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121496613.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (-1)

33   (-3)

5   (-3)

8   (+1)

4   (-1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43   (-2)

112   (-5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97   (+43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3    (+3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103   (+46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476   (-27)

37 (no change)

13 (no change)

23 (+16)

17   (+1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526  (-27)

40  (+17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121496693.xls
PAY PLAN NAF

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		NON APPROPRIATED FUND

		CHANGE IN WORKFORCE PROFILE BY PAY PLAN

		U. S. ARMY ALASKA (tenant units inclusive)

				Pay Plan				Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				CC		09/98 #		53		53		0		29		0		19		0		4		0		1		0		0

						%				100.00%		0.00%		54.72%		0.00%		35.85%		0.00%		7.55%		0.00%		1.89%		0.00%		0.00%

						09/02 #		78		74		3		49		1		13		0		7		0		3		0		2

						%				94.87%		3.85%		62.82%		1.28%		16.67%		0.00%		8.97%		0.00%		3.85%		0.00%		2.56%

						CHANGE IN %				-5.13%		3.85%		8.10%		1.28%		-19.18%		0.00%		1.43%		0.00%		1.96%		0.00%		2.56%

				NF		09/98 #		63		46		15		33		2		7		0		5		0		1		0		0

						%				73.02%		23.81%		52.38%		3.17%		11.11%		0.00%		7.94%		0.00%		1.59%		0.00%		0.00%

						09/02 #		106		75		28		60		2		8		1		3		0		2		0		2

						%				70.75%		26.42%		56.60%		1.89%		7.55%		0.94%		2.83%		0.00%		1.89%		0.00%		1.89%

						CHANGE IN %				-2.26%		2.61%		4.22%		-1.29%		-3.56%		0.94%		-5.11%		0.00%		0.30%		0.00%		1.89%

				NA		09/98 #		53		30		18		14		3		4		0		4		1		7		1		1

						%				56.60%		33.96%		26.42%		5.66%		7.55%		0.00%		7.55%		1.89%		13.21%		1.89%		1.89%

						09/02 #		60		32		18		15		9		3		0		5		1		9		0		0

						%				53.33%		30.00%		25.00%		15.00%		5.00%		0.00%		8.33%		1.67%		15.00%		0.00%		0.00%

						CHANGE IN %				-3.27%		-3.96%		-1.42%		9.34%		-2.55%		0.00%		0.79%		-0.22%		1.79%		-1.89%		-1.89%

				NL/NS		09/98 #		4		4		0		2		0		0		0		0		0		1		0		1

						%				100.00%		0.00%		50.00%		0.00%		0.00%		0.00%		0.00%		0.00%		25.00%		0.00%		25.00%

						09/02 #		11		5		6		0		0		1		0		1		0		2		0		1

						%				45.45%		54.55%		0.00%		0.00%		9.09%		0.00%		9.09%		0.00%		18.18%		0.00%		9.09%

						CHANGE IN %				-54.55%		54.55%		-50.00%		0.00%		9.09%		0.00%		9.09%		0.00%		-6.82%		0.00%		-15.91%

				TOTAL		09/98 #		173		133		33		78		5		30		0		13		1		10		1		2

						%				76.88%		19.08%		45.09%		2.89%		17.34%		0.00%		7.51%		0.58%		5.78%		0.58%		1.16%

						09/02 #		255		186		55		124		12		25		1		16		1		16		0		5

						%				72.94%		21.57%		48.63%		4.71%		9.80%		0.39%		6.27%		0.39%		6.27%		0.00%		1.96%

						CHANGE IN %				-3.94%		2.49%		3.54%		1.82%		-7.54%		0.39%		-1.24%		-0.19%		0.49%		-0.58%		0.80%





Chart CC by RNO

		FY 98  53		FY 98  53		FY 98  53		FY 98  53		FY 98  53

		FY 02  78		FY 02  78		FY 02  78		FY 02  78		FY 02  78



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan CC by RNO

29

19

4

1

0

52

14

7

3

2



Chart CC by Gender

		FY 98  53		FY 98  53

		FY 02  78		FY 02  78



Male

Female

FY 02 NAF Change in Profile 
Pay Plan CC by Gender

0

53

4

74



Chart NF by RNO

		FY 98  63		FY 98  63		FY 98  63		FY 98  63		FY 98  63

		FY 02  106		FY 02  106		FY 02  106		FY 02  106		FY 02  106



Whte

Black

Hispanic

Asian/PI

Indian/AK Nat

FY 02 NAF Change in Profile 
Pay Plan NF by RNO

48

9

5

1

0

88

10

4

2

2



Chart NF by Gender

		FY 98  63		FY 98  63

		FY 02  106		FY 02  106



Male

Female

FY 02 NAF Change in Profile 
Pay Plan NF by Gender

17

46

31

75



Chart NA by RNO

		FY 98  53		FY 98  53		FY 98  53		FY 98  53		FY 98  53

		FY 02  60		FY 02  60		FY 02  60		FY 02  60		FY 02  60



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan NA by RNO

32

7

4

8

2

33

12

5

10

0



Chart NA by Gender

		FY 98  53		FY 98  53

		FY 02  60		FY 02  60



Male

Female

FY 02 NAF Change in Profile 
Pay Plan NA by Gender

23

30

28

32



Chart NL by RNO

		FY 98  4		FY 98  4		FY 98  4		FY 98  4		FY 98  4

		FY 02  11		FY 02  11		FY 02  11		FY 02  11		FY 02  11



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Pay Plan NL/NS by RNO

2

0

0

1

1

6

1

1

2

1



Chart NL by Gender

		FY 98  4		FY 98  4

		FY 02  11		FY 02  11



Male

Female

FY 02 NAF Change in Profile Pay Plan NL/NS by Gender

0

4

6

5



Chart All by RNO

		FY 98  173		FY 98  173		FY 98  173		FY 98  173		FY 98  173

		FY 02  255		FY 02  255		FY 02  255		FY 02  255		FY 02  255



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 NAF Change in Profile 
Total NAF Workforce by RNO

111

35

13

11

3

179

37

17

17

5



Chart All by Gender

		FY 98  173		FY 98  173

		FY 02  255		FY 02  255



Male

Female

FY 02 NAF Change in Profile 
Total NAF Workforce by Gender

40

133

69

186



Worksheet for NAF Change

		CC

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  53		29		19		4		1		0				53

		FY 02  78		52		14		7		3		2				78

		Change		23		-5		3		2		2				25

				44.23%		-35.71%		42.86%		66.67%		100.00%				32.05%

				Male		Female

		FY 98  53		0		53				53

		FY 02  78		4		74				78

		Change		4		21

				100.00%		28.38%

		NF

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  63		48		9		5		1		0				63

		FY 02  106		88		10		4		2		2				106

		Change		40		1		-1		1		2				43

				45.45%		10.00%		-25.00%		50.00%		100.00%				40.57%

				Male		Female

		FY 98  63		17		46				63

		FY 02  106		31		75				106

		Change		14		29

				45.16%		38.67%

		NA

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  53		32		7		4		8		2				53

		FY 02  60		33		12		5		10		0				60

		Change		1		5		1		2		-2				7

				3.03%		41.67%		20.00%		20.00%		0.00%				11.67%

				Male		Female

		FY 98  53		23		30				53

		FY 02  60		28		32				60

		Change		5		2

				17.86%		6.25%

		NL/NS

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  4		2		0		0		1		1				4

		FY 02  11		6		1		1		2		1				11

		Change		4		1		1		1		0				7

				66.67%		100.00%		100.00%		50.00%		0.00%				63.64%

				Male		Female

		FY 98  4		0		4				4

		FY 02  11		6		5				11

		Change		6		1

				100.00%		20.00%

		TOTAL

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  173		111		35		13		11		3				173

		FY 02  255		179		37		17		17		5				255

		Change		68		2		4		6		2				82

				37.99%		5.41%		23.53%		35.29%		40.00%				32.16%

				Male		Female

		FY 98  173		40		133				173

		FY 02  255		69		186				255

		Change		29		53

				42.03%		28.49%






_1121249014.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43   (-2)

112   (-5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121249839.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (-1)

33   (-3)

5   (-3)

8   (+1)

4   (-1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43   (-2)

112   (-5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103   (+46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121253446.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99
(decrease of 8)

160
(decrease of 49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121252343.xls
PAY PLAN

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PAY PLAN

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				GS/GM		09/98 #		1032		563		393		423		53		82		5		21		12		27		6		10

						%				54.55%		38.08%		40.99%		5.14%		7.95%		0.48%		2.03%		1.16%		2.62%		0.58%		0.97%

						09/02 #		1092		531		479		403		50		69		11		17		15		30		6		12

						%				48.63%		43.86%		36.90%		4.58%		6.32%		1.01%		1.56%		1.37%		2.75%		0.55%		1.10%

						CHANGE IN %				-5.93%		5.78%		-4.08%		-0.56%		-1.63%		0.52%		-0.48%		0.21%		0.13%		-0.03%		0.13%

				Wage Systems		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart GS GM Stacked

		Men  561		Men  561		Men  561		Men  561		Men  561

		Women  531		Women  531		Women  531		Women  531		Women  531



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown
GS/GM Employees (Appropriated)
by Gender and RNO

479

50

11

15

6

403

69

17

30

12



Chart WG Stacked

		Men 526		Men 526		Men 526		Men 526		Men 526

		Women 40		Women 40		Women 40		Women 40		Women 40



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown
WG Employees (Approrpiated)
by Gender and RNO

Black -2

Hispanic -2

452

35

11

13

15

24

2

2

10

2



Chart All Stacked

		Men  1087		Men  1087		Men  1087		Men  1087		Men  1087

		Women  571		Women  571		Women  571		Women  571		Women  571



White

Black

Hispanic

Asian/PI

Indian/AK Nat.

FY 02 USARAK Workforce Breakdown 
All Appropriated Employees
by Gender and RNO

931

85

22

28

21

427

71

19

40

14



Worksheet for PP Charts

		Worksheet for creation of stacked charts for appropriated employees

		GS/GM

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men  561		479		50		11		15		6				561

		Women  531		403		69		17		30		12				531

																1092

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men 526		452		35		11		13		15				526

		Women 40		24		2		2		10		2				40

																566

				White		Black		Hispanic		Asian/PI		Indian/AK Nat.

		Men  1087		931		85		22		28		21				1087

		Women  571		427		71		19		40		14				571

																1658





Worksheet GS GM

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE GS/GM

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				TOTAL		09/98 #		1032		563		393		423		53		82		5		21		12		27		6		10

						%				54.55%		38.08%		40.99%		5.14%		7.95%		0.48%		2.03%		1.16%		2.62%		0.58%		0.97%

						09/02 #		1092		531		479		403		50		69		11		17		15		30		6		12

						%				48.63%		43.86%		36.90%		4.58%		6.32%		1.01%		1.56%		1.37%		2.75%		0.55%		1.10%

						CHANGE IN %				-5.93%		5.78%		-4.08%		-0.56%		-1.63%		0.52%		-0.48%		0.21%		0.13%		-0.03%		0.13%





Sheet3

		






_1121249721.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (-1)

33   (-3)

5   (-3)

8   (+1)

4   (-1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43   (-2)

112   (-5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121242177.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (increase of 50)

33 (decrease of 6)

9 (no change)

14 (increase of 1)

6 (increase of 4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99
(decrease of 8)

160
(decrease of 49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121248858.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85  (+6)

103  (+23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (+50)

33  (-6)

9 (no change)

14   (+1)

6   (+4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231 (+50)

156  (-1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195  (-42)

36 (-13)

10 (+ 2)

12  (- 3)

6   (-1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99   (-8)

160  (-49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






_1121241927.xls
PATCOB

		AFFIRMATIVE EMPLOYMENT PROGRAM PLAN

		ACCOMPLISHMENT REPORT - FY 02

		CHANGE IN APPROPRIATED WORKFORCE PROFILE BY PATCOB

		U. S. ARMY ALASKA (tenant units inclusive)

								Total				White				Black				Hispanic				Asian/PI				Amer Ind/AK Nat

								All		Women		Men		Women		Men		Women		Men		Women		Men		Women		Men		Women

				PROFESSIONAL		09/98 #		159		80		73		71		3		8		0		0		3		1		0		0

						%				50.31%		45.91%		44.65%		1.89%		5.03%		0.00%		0.00%		1.89%		0.63%		0.00%		0.00%

						09/02 #		188		103		76		84		5		12		2		1		2		6		0		0

						%				54.79%		40.43%		44.68%		2.66%		6.38%		1.06%		0.53%		1.06%		3.19%		0.00%		0.00%

						CHANGE IN %				4.47%		-5.49%		0.03%		0.77%		1.35%		1.06%		0.53%		-0.82%		2.56%		0.00%		0.00%

				ADMINISTRATIVE		09/98 #		338		157		153		122		21		18		2		7		4		9		1		1

						%				46.45%		45.27%		36.09%		6.21%		5.33%		0.59%		2.07%		1.18%		2.66%		0.30%		0.30%

						09/02 #		387		156		202		123		19		14		3		6		4		10		3		3

						%				40.31%		52.20%		31.78%		4.91%		3.62%		0.78%		1.55%		1.03%		2.58%		0.78%		0.78%

						CHANGE IN %				-6.14%		6.93%		-4.31%		-1.30%		-1.71%		0.18%		-0.52%		-0.15%		-0.08%		0.48%		0.48%

				TECHNICAL		09/98 #		316		209		84		153		17		32		2		6		2		13		2		5

						%				66.14%		26.58%		48.42%		5.38%		10.13%		0.63%		1.90%		0.63%		4.11%		0.63%		1.58%

						09/02 #		259		160		77		118		15		21		2		8		4		8		1		5

						%				61.78%		29.73%		45.56%		5.79%		8.11%		0.77%		3.09%		1.54%		3.09%		0.39%		1.93%

						CHANGE IN %				-4.36%		3.15%		-2.86%		0.41%		-2.02%		0.14%		1.19%		0.91%		-1.03%		-0.25%		0.35%

				CLERICAL		09/98 #		162		117		29		77		12		24		0		8		3		4		1		4

						%				72.22%		17.90%		47.53%		7.41%		14.81%		0.00%		4.94%		1.85%		2.47%		0.62%		2.47%

						09/02 #		155		112		27		78		11		22		3		2		2		6		0		4

						%				72.26%		17.42%		50.32%		7.10%		14.19%		1.94%		1.29%		1.29%		3.87%		0.00%		2.58%

						CHANGE IN %				0.04%		-0.48%		2.79%		-0.31%		-0.62%		1.94%		-3.65%		-0.56%		1.40%		-0.62%		0.11%

				OTHER		09/98 #		57		0		54		0		0		0		1		0		0		0		2		0

						%				0.00%		94.74%		0.00%		0.00%		0.00%		1.75%		0.00%		0.00%		0.00%		3.51%		0.00%

						09/02 #		103		0		97		0		0		0		1		0		3		0		2		0

						%				0.00%		94.17%		0.00%		0.00%		0.00%		0.97%		0.00%		2.91%		0.00%		1.94%		0.00%

						CHANGE IN %				0.00%		-0.56%		0.00%		0.00%		0.00%		-0.78%		0.00%		2.91%		0.00%		-1.57%		0.00%

				BLUE-COLLAR		09/98 #		576		23		486		17		35		2		12		1		6		1		14		2

						%				3.99%		84.38%		2.95%		6.08%		0.35%		2.08%		0.17%		1.04%		0.17%		2.43%		0.35%

						09/02 #		566		40		452		24		35		2		11		2		13		10		15		2

						%				7.07%		79.86%		4.24%		6.18%		0.35%		1.94%		0.35%		2.30%		1.77%		2.65%		0.35%

						CHANGE IN %				3.07%		-4.52%		1.29%		0.11%		0.01%		-0.14%		0.18%		1.26%		1.59%		0.22%		0.01%

				TOTAL		09/98 #		1608		586		879		440		88		84		17		22		18		28		20		12

						%				36.44%		54.66%		27.36%		5.47%		5.22%		1.06%		1.37%		1.12%		1.74%		1.24%		0.75%

						09/02 #		1658		571		931		427		85		71		22		19		28		40		21		14

						%				34.44%		56.15%		25.75%		5.13%		4.28%		1.33%		1.15%		1.69%		2.41%		1.27%		0.84%

						CHANGE IN %				-2.00%		1.49%		-1.61%		-0.35%		-0.94%		0.27%		-0.22%		0.57%		0.67%		0.02%		0.10%





Chart Prof RNO

		FY 98  159		FY 98  159		FY 98  159		FY 98  159		FY 98  159

		FY 02  188		FY 02  188		FY 02  188		FY 02  188		FY 02  188



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Professional by RNO

160  (+16)

17   (+6)

0 (Hispanic)

3   (+3)

8  (+4)

0 (Indian/Ak Native)

0 (no change)

144

11

0

4

0

160

17

3

8

0



Chart Prof Gender

		FY 98  159		FY 98  159

		FY 02  188		FY 02  188



Male

Female

FY 02 USARAK Change in Profile 
Professional by Gender

85
(increase of 6)

103
(increase of 23)

79

80

85

103



Chart Admin RNO

		FY 98  338		FY 98  338		FY 98  338		FY 98  338		FY 98  338

		FY 02  387		FY 02  387		FY 02  387		FY 02  387		FY 02  387



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Administrative by RNO

325 (increase of 50)

33 (decrease of 6)

9 (no change)

14 (increase of 1)

6 (increase of 4)

275

39

9

13

2

325

33

9

14

6



Chart Admin Gender

		FY 98  338		FY 98  338

		FY 02  387		FY 02  387



Male

Female

FY 02 USARAK Change in Profile 
Administrative by Gender

231
( increase of 50)

156
(decrease of 1)

181

157

231

156



Chart Tech RNO

		FY 98  316		FY 98  316		FY 98  316		FY 98  316		FY 98  316

		FY 02  259		FY 02  259		FY 02  259		FY 02  259		FY 02  259



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Technical by RNO

195 (decrease of 42)

36 (decrease of 13)

10 (increase of 2)

12 (decrease of 3)

6 (decrease of 1)

237

49

8

15

7

195

36

10

12

6



Chart Tech Gender

		FY 98  316		FY 98  316

		FY 02  259		FY 02  259



Male

Female

FY 02 USARAK Change in Profile 
Technical by Gender

99
(decrease of 8)

160
(decrease of 49)

107

209

99

160



Chart Clerical RNO

		FY 98  162		FY 98  162		FY 98  162		FY 98  162		FY 98  162

		FY 02  155		FY 02  155		FY 02  155		FY 02  155		FY 02  155



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Clerical by RNO

105 (decrease of 1)

33 (decrease of 3)

5 (decrease of 3)

8 (increase of 1)

4 (decrease of 1)

106

36

8

7

5

105

33

5

8

4



Chart Clerical Gender

		FY 98  162		FY 98  162

		FY 02  155		FY 02  155



Male

Female

FY 02 USARAK Change in Profile 
Clerical by Gender

43
(decrease of 2)

112
(decrease of 5)

45

117

43

112



Chart Other RNO

		FY 98  57		FY 98  57		FY 98  57		FY 98  57		FY 98  57

		FY 02  103		FY 02  103		FY 02  103		FY 02  103		FY 02  103



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Other by RNO

97 (increase of 43)

0-Black (no change)

0-Black

1-Hispanic (no change)

3 (increase of 3)

0-Asian/PI

2 (no change)

54

0

1

0

2

97

0

1

3

2



Chart Other Gender

		FY 98  57		FY 98  57

		FY 02  103		FY 02  103



Male

Female

FY 02 USARAK Change in Profile 
Other by Gender

103
(increase of 46)

0 (no change)

57

0

103

0



Chart Blue RNO

		FY 98  576		FY 98  576		FY 98  576		FY 98  576		FY 98  576

		FY 02  566		FY 02  566		FY 02  566		FY 02  566		FY 02  566



White

Black

Hispanic

Asian/PI

Indian/Ak Nat.

FY 02 USARAK Change in Profile 
Blue-Collar by RNO

476 (decrease of 27)

37 (no change)

13 (no change)

23 (increase of 16)

17 (increase of 1)

503

37

13

7

16

476

37

13

23

17



Chart Blue Gender

		FY 98  576		FY 98  576

		FY 02  566		FY 02  566



Male

Female

FY 02 USARAK Change in Profile 
Blue-Collar by Gender

526
(decrease of 27)

40
(increase of 17)

553

23

526

40



Worksheet for Change Charts

		

		Professional

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  159		144		11		0		4		0				159

		FY 02  188		160		17		3		8		0				188

		Change		16		6		3		4		0				29

				10.00%		35.29%		100.00%		50.00%						15.43%

				Male		Female

		FY 98  159		79		80				159

		FY 02  188		85		103				188

		Change		6		23

				7.06%		22.33%

		Administrative

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  338		275		39		9		13		2				338

		FY 02  387		325		33		9		14		6				387

		Change		50		-6		0		1		4				49

				15.38%		-18.18%		0.00%		7.14%		66.67%				12.66%

				Male		Female

		FY 98  338		181		157				338

		FY 02  387		231		156				387

		Change		50		-1

				21.65%		-0.64%

		Technical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  316		237		49		8		15		7				316

		FY 02  259		195		36		10		12		6				259

		Change		-42		-13		2		-3		-1				-57

				-21.54%		-36.11%		20.00%		-25.00%		-16.67%				-22.01%

				Male		Female

		FY 98  316		107		209				316

		FY 02  259		99		160				259

		Change		-8		-49

				-8.08%		-30.63%

		Clerical

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  162		106		36		8		7		5				162

		FY 02  155		105		33		5		8		4				155

		Change		-1		-3		-3		1		-1				-7

				-0.95%		-9.09%		-60.00%		12.50%		-25.00%				-4.52%

				Male		Female

		FY 98  162		45		117				162

		FY 02  155		43		112				155

		Change		-2		-5

				-4.65%		-4.46%

		Other

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  57		54		0		1		0		2				57

		FY 02  103		97		0		1		3		2				103

		Change		43		0		0		3		0				46

				44.33%		0.00%		0.00%		100.00%		0.00%				44.66%

				Male		Female

		FY 98  57		57		0				57

		FY 02  103		103		0				103

		Change		46		0

				44.66%		0.00%

		Blue-Collar

				White		Black		Hispanic		Asian/PI		Indian/Ak Nat.

		FY 98  576		503		37		13		7		16				576

		FY 02  566		476		37		13		23		17				566

		Change		-27		0		0		16		1				-10

				-5.67%		0.00%		0.00%		69.57%		5.88%				-1.77%

				Male		Female

		FY 98  576		553		23				576

		FY 02  566		526		40				566

		Change		-27		17

				-5.13%		42.50%






