PRIVACY ACT NOTICE FOR EQUAL EMPLOYMENT
OPPORTUNITY DISCRIMINATION COMPLAINT AND GRIEVANCE
INTERVIEWS
GENERAL
This information is provided pursuant to Public Law 93-579 (Privacy Act or 1974), December 31, 1974, for individuals supplying information for inclusion in a system or records.

AUTHORITY
The authority to collect the information requested by this interview is derived from one or more of the following:  Title 5; Code of Federal Regulations, Sections 5.2 and 5.3; Title 5, United States Code, Sections 1302, 1303, 1304, 3301 and 3302; Executive Order 11478, as amended; Executive Order 10577, AR 690-600; 29 CFR 1614; FPM Chapter 771; AR 690-700, Chapter 771, and AR 230-2.

PURPOSE AND USES
The information you supply will be used with the information developed by investigation to resolve an equal employment opportunity discrimination complaint, grievance, or appeal. This information  may be furnished to designated officers and employees or agencies and departments of the Federal government having oversight or review authority with regard to Office of Personnel Management activities, to the intelligence agencies of the Federal government, or to others having reasons published in the Federal Register.  Information related to EEO Cases/matters must be maintained in strict confidentiality.  Anyone releasing information to other than those having a valid need to know are subject to the provisions of the Privacy Act.

EFFECTS OF NONDISCLOSURE
Disclosure of information sought is voluntary; however, if you are a principal in the case, failure to respond will result in a recommended disposition of the complaint/grievance/appeal on the basis of information available.  Witnesses who are Army employees may be subject to some type of administrative action for failure to testify.
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